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Producer : Jordan Chalk Mfg Co fU .
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021 am ri @ BSCI
Audit Type : Full Audit Trade with purpose

Rating Definitions @

A combination of ratings per

Lo Ferformance Area where;

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : Jordan Chalk Mfg Co

DBID : 366087 and Audit Id : 210821
Audit Type : Full Audit

Audit Date : 24/05/2021
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BSCI

Main Auditee Information @

Name of producer :

Jordan Chalk Mfg Co

DBID number : 366087
Audit ID : 210821
Address : Al Hussein Bin Abdullah Il Indusial Estate, Karak, Jordan Karak
Province : Karak Country : Jordan
Management Representative : Mr. Audi Alogbi / Deputy General
Manager
Contact person: Audi Alogbi Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Chalk, Modelling Clay
.
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Producer : Jordan Chalk Mfg Co .
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : B

Need of follow-up : If YES, by :

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

Cc A A A B A A A A A A A A

Executive summary of audit report

Auditor: Mostafa HASSAN, APSCA: RA 21700368

1 auditor in 2 days

Jordan Chalk is a manufacturer of chalk and modeling clay, facility started since 2002.

Facility is situated in a total land area 6702 square meters, building area is 3900 square meters in 2 building, first building including clay production facility
in 1120 square meters, second building including chalk production facility, admin offices, warehouse in 2600 square meters, buildings are made from steel,
concrete and bricks.

Main operations in the facility: production, drying, quality control, packing.

There are total of 4 production lines for chalk, 3 production lines for modeling clay.

Total production capacity is 256 million pieces per year

A total of 93 employees are currently working in the facility, all are permanent employees, 50 males, 43 females, all are local employees (Jordanians).
Facility uses finger print time keeping system to record the attendance of employees with time in and out, regular working hours in the facility are in 1 shift,
8 hours, from 07:00 till 15:30 with 30 minutes rest break per day and 1 day off per week on Fridays, working week is defined between Saturday and
Thursday.

Legal minimum wage is 260 JOD/month, minimum wage paid in the facility is 260 JOD/month

Employees are paid on monthly basis on the 5th of each month in cash.

There is no union associated with the facility, no CBA agreement, there are 2 elected workers' representatives in the facility, elections were conducted on
25/04/2021.

Official language used in the country is Arabic, official language used in the facility is Arabic and English, languages spoken by management is Arabic and
English, language spoken by workers is Arabic.

Interviews with employees were conducted in Arabic language, conducted in a private room without any interference from management.

Minimum age found to be working in the facility is 20 years old (born 11/05/2001, 01/02/2021).

Facility is providing free transportation for all employees.

There is no dormitory provided by the facility.

Facility is certified for ISO 9001:2015, valid from 29/03/2021 till 03/042022.

Business License Nr. 3 (Facility ID 200007352), valid from 27/01/2021 till 31/12/2021

Tax ID Nr. 300002041 Valid from 21/12/2020 till 22/12/2021

There is 1 grievance box in the facility

The risk of #Covid-19 was identified, measures were taken, workers wearing masks, sanitizers are provided, social distance is maintained in production
sections, instructions and warning signs are posted.

Workers in general point of view considers it as an acceptable facility and showed their satisfaction of the facility management attitude toward them during
the last period.

Management was receptive, cooperative and accepted all audit findings, signed the CAP, workers representatives were not available during the second day
of the audit therefore they did not attend the closing meeting and did not sign on the CAP.

Performance Area 3: Freedom of association and collective bargaining was rated "A" as the auditee fulfills the requirement of this performance area, the
auditee has set and publicly stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, ensuring workers’ rights of
freedom of association and collective bargaining via detailed policies, procedures and trainings, there is no union in the facility however there is no
restriction from employer to let the workers form a union or join any external union, there are 2 elected workers' representatives in the facility, one
grievance box, policies, procedures, representatives meeting records, grievance records were reviewed by auditors.

Performance Area 4: No discrimination was rated "A" as the auditee has set and publicly stated their mission, vision and objectives which also refer to the
amfori BSCI Code of Conduct, ensuring there is no discrimination via detailed policies, procedures, trainings, grievance mechanism through suggestions
box, workers representatives and open door policy, there is no sign of discrimination in the facility, all workers are treated equally, policies, procedures were
reviewed by auditor.

Performance Area 6: Decent working hours was rated "A" as the auditee has set and publicly stated their mission, vision and objectives which also refer to
the amfori BSCI Code of Conduct, ensuring decent working hours for workers via detailed policies, procedures, trainings, standard working hours are 48
hours/week, sufficient rest break provided to all employees, at least 1 rest day provided every seven days, policies, procedures, time records were
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Producer : Jordan Chalk Mfg Co .
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

reviewed by auditor, no overtime work noted during reviewed months for sampled employees, maximum working hours noted are as follows:
48 hours/week during April 2021 (Current month), noted for all selected workers.

48 hours/week during February 2021 (Peak month) , noted for all selected workers.

50 hours/week during December 2020 (Low month) , noted for 4 selected workers.

Performance Area 8: No Child Labor was rated "A" as the auditee has set and publicly stated their mission, vision and objectives which also refer to the
amfori BSCI Code of Conduct, facility has policies and procedures, facility set-up a solid age verification mechanism, minimum age found to be working in
the facility is 20 years old, policies, procedures, proof of age for selected employees, personnel records were reviewed by auditor.

Performance Area 9: Special protection for Young workers was rated "A" as the overall results shows that the auditee fulfills the requirement of this
performance area, the auditee has set and publicly stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, facility
has policies and procedures, minimum age found to be working in the facility is 20 years old, policies, procedures, personnel files, proof of age for sampled
employees were reviewed by auditor.

Performance Area 10: No precarious employment was rated "A" as the auditee has set and publicly stated their mission, vision and objectives which also
refer to the amfori BSCI Code of Conduct, facility has policies and procedures, all workers in the facility are permanent employees, registered with local
authorities, there is a signed labor contract kept in each employee personnel file, facility policies, procedures, personnel files, social insurance records and
labor contracts for selected employees were reviewed by auditors.

Performance Area 11: No bonded labor was rated "A" as the auditee has set and publicly stated their mission, vision and objectives which also refer to the
amfori BSCI Code of Conduct, facility has policies and procedures, ensuring no forced or bonded labor, grievance mechanism through suggestions box,
open door policy, workers representatives, there is no sign of forced, bonded or prison labor in the facility, facility policies, procedures were reviewed by
auditors.

Performance Area 13: Ethical business behavior was rated "A" as the auditee partially fulfils the requirement of this performance area, the auditee has set
and publicly stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, facility has policies and procedures related to
ethics and integrity, policies, procedures, training records were reviewed by auditor.
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Producer :
DBID : 366087 and Audit Id : 210821

Jordan Chalk Mfg Co

Audit Date : 24/05/2021

Audit Type : Full Audit
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Ratings Summary @

Auditee's background information

Auditee's name :

Jordan Chalk Mfg Co

Legal status :

Private limited partnership

Local Name : i) As Ul 4gia Y1 AS il Year in which the auditee was founded : 2002
Address : Al Hussein Bin Abdullah Il Indusial Contact person (please select) : Audi Aloqgbi
Estate, Karak, Jordan
Province : Karak Contact's Email : Audi.ogbi@jordanchalk.com
City : Karak Auditee’s official language(s) for written Arabic
communications :
Region : Middle East/ North Africa Other relevant languages for the English
auditee :
Country : Jordan Website of auditee (if applicable) : http://lwww.jordanchalk.com/
GPS coordinates : 311220 N 3549 24 E Total turnover (in Euros) : 1646100.00
Sector : Non-Food Of which exports % : 95.00
Industry : Others Of which domestic market % : 5.00

If other, please specify :

Chalk, Modelling Clay

Production volume :

256 million pieces per year

Product Group : Others Production cost calculation : Yes

If other, please specify : Chalk, Modelling Clay Lost time injury calculation cost : Yes

Product Type : Chalk, Modelling Clay

Auditee's employment structure at the time of the audit

Total number of workers : 93 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS

Permanent workers 47 41

Temporary workers 0 0

In management positions 3 2

Apprentices 0 0

On probation 4 3

With disabilities 0 1

Migrants (national citizens) 0 0

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 50 43

Production based workers 0 0

With shifts at night 24 0

Unionised 0 0

Pregnant - 0

On maternity leave - 1
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Producer : Jordan Chalk Mfg Co .
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021 a mfo rl @ BSCI

Audit Type : Full Audit Trade with purpose

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: C Deadline date:26/08/2021

GOOD PRACTICES:
The main auditee exceeds expectations with respect to this Principle because the facility is certified for ISO 9001:2015, valid from 29/03/2021 till

03/04/2022.

AREAS OF IMPROVEMENT:
The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amofori BSCI Code of Conduct, ensuring social management system and
cascade effect via detailed policies, procedures and trainings, there is a senior member of management appointed to ensure the amfori BSCI
code of conduct, however there is a gap in internal verification of their management system towards implementation of amfori BSCI code of
conduct.

) ol e g i Ule e 5 Leilanl s Ly ) s Llega (38l Aaumlal) dgall cannm 8 ¢ 1a ¢laW) Jlae bl G 5 88 30l Axmlal) dgal o AullenY) gilil) cillaaDle yelid
J&A\JMJM\AG')!MJAABSCl(M}AAUMWFA‘)\J\J“;‘)»S)ADJLMwL\.uJAJIu\)jﬂl)u\;\)ayljuubquJAmL\J‘)acdum\)u’h}mhaayla)h\ﬂ?u:;uww
ALl ae) & amfori BSCI ¢ < sladl el 8 & g0 285 sai agy aaldl) 3 laY) alai (e ARl iail) 85 b llia @lld &5 amfori BSCI.

1.1 - In accordance with amfori BSCI requirements1.1, the auditee has set up an effective management system to implement the amfori BSCI Code of
Conduct. It was noted that the auditee and management understands the importance and benefits of having an effective management system
and related policies and procedures however there is a gap in internal verification regarding social management system and cascade effect,
workers involvement and protection, fair remuneration, health and safety, protection of the environment, therefore the auditors provided partial
rating instead of NO rating.

s45)Lum“ﬁtjwu&y]ajldylf\hu&uwgh‘ﬂlw\ 85 58 allia oS5 ¢ Alall <3 il a5 luband) 5 Jlad 5 1) alas 3 sa 5 35 585 Gaeal Glagiiy 31315 anl el of Baa ol
Al adlen 5 ¢ Al gdanally ¢ Jaladl a1y ¢ agilan 5 Jlendl ),

1.3 - In accordance with amfori BSCI Social requirements 1.3. Auditee should have a good overview of the significant business partners and their level
of alignment with the BSCI Code of Conduct. Supplier keeps accurate information about their sub-suppliers and business partners however
facility does not take into consideration the level of conformity of their current business partners and suppliers and did not share, ask to sign or
communicate the code with their suppliers therefore the auditor gave Partial rating instead of NO
o Ll A5 pae 8 o L Y g AAT) o) el dlall e i 4 5 sa Aiilae (5 sta e V) 8 oLl 3255 Y G aa g Janll (3 4S5 g e i) 43 ) e e A0 e ey 3 ) sall Jaiiay
e OB Vs e )50

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A Deadline date:26/08/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, the facility has policies and procedures, there is a
senior management member responsible for grievances, there are elected workers representatives however there is a gap in implementation
related to conduct regular meetings to discuss workers concerns
Digre N Wl i 15 Ledlaal s Ly 5 Letiaga oo Ule cuile o 246 1 daalal) dgall chnan S5 ¢ 13 ela¥) Jlae cilllaiag U ja 85 3l daialal] dgal) of Allea ) il cllaadla el
gld) ae) BSCI amfori « cielasl ol ks daleidl) 3wl 85 sad @llia o815 Jlaall ) sudiia () sliae i ¢ AU e Jgpunall Llall 5 510Y) sume @llia 5 ¢ Sl ja) 5 lal Lo sliidll 5
Jleadl o slie 3l Aaliiia

2.1 - In accordance with amfori BSCI Social requirements 2.1: the auditee has established good management practices that involve workers and their
representatives in sound information exchange on workplace issues. It was noted that there are 2 elected workers' representatives in the facility,
elected during April 2021, no meetings conducted with management to discuss workers concerns. Facility has policies and procedures, elected
workers representatives, written grievance mechanism therefore auditor gave Partial rating instead of No.

Jlaall o lie dilial 5 )13y e lelaial sie o5 a1y ¢ 2021 il N4 Lagdasil o3 ¢ slinadl 8 Jlaall udtia clies dllia of Las ),

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None

Remarks from Auditee:
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Producer : Jordan Chalk Mfg Co amfori @ B8SC]

DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021

Audit Type : Full Audit Trade with purpose

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: B Deadline date:26/08/2021

GOOD PRACTICES:
The main auditee exceeds expectations with respect to this Principle because the facility is providing transportation free of charge to all employees.

AREAS OF IMPROVEMENT:
The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, ensuring fair remuneration via detailed policies,
procedures and trainings, workers are paid regularly through direct deposit to bank, all employees are paid above the legal minimum wage,
however there is a gap in implementation and internal verification to ensure to provide employees with sufficient remuneration that allows workers
to meet a decent living standard.
bl ae) g8 A3 gae M) Wl o ) adlaal s 4y 5 Aiage e lely aand sl oana 5 ¢ 138 el Jlave i B 5 & 3l aualall Cosball o ddleay) il cillaadle el amfori
BSCI ¢ ¢Sy ¢ 5sadl gl (5o aall (38 cpilh gall pan ads g ¢ Glill a0l g hay) JUA (pe plasily Jlaall ado iy ¢ il ol 5 ddiads e ja) s Glubin e dile $llSe oy e
Y (ima (5 sine Ay Jlaall ey GBS jaly (il gall g5 35 (el ol (il y ddiil) 35 50 cllin

5.4 - In accordance with amfori BSCI Social requirements 5.4: the auditee provides sufficient remuneration that allows workers to meet decent living
standards. It was noted that 90% from employees did not achieve the sufficient remuneration that allows workers to meet decent living standards,
90% of employees were found paid below the calculated living wage, facility has policies and procedures, 90% of employees did not acheivethe
sufficient remuniration therefore auditor gave NO rating instead of Partial.
A Almall  gianay 18 51l Jlanll manss ) AES SN | sy o Jlaal) (30 790 of Lan 51

Remarks from Auditee:

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None

Remarks from Auditee:
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Producer : Jordan Chalk Mfg Co .
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021 amfo rl @ BSCI

Audit Type : Full Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A Deadline date:26/08/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, facility has policies and procedure, risk
assessment on occupational health and safety was conducted covering all processes in the facility, sufficient number of fire extinguishers is
provided, clear aisles are maintained, emergency exits are clear and well marked, first aid kits were provided in all sections however there was a
gap in implementation and internal verification.
Gl se) B L gae ) Wl i ) 48l g 4Ty 5 diaga o Glel s anl el oaan S5 ¢ 138 e)aY) Jlae il B 5a iy 8l aalall colall o dlaay) sl cillaadle el BSCI
amfori < e o Lliall 43 ¢ 3sall il e S sae 58 3 a3 ¢ sliiall 3 lilenll aues o Wl el &8 ¢ Aigall Aadludl g dnall Jsn bl sy ¢ el a5 ilabas 450 G 5l 5
(I gaall g dal 35 g Sllin CulS (81 ALY a3 A GY) CllanY) e sana i 5 &5 ¢ Ban Aadle 3y daal g (5l sl LA ¢ daal s,

7.3- In accordance with Jordan labor law, Article 78: A. The employer shall do the following: 1. Provide the required precautions to protect the
employees from the dangers and diseases that may result from the work and the used equipment. 2. Provide personal protection equipment for
the employees to protect them against the work dangers and occupational. diseases such as clothes, glasses, gloves, shoes and others, in
addition to guiding them how to use, keep them and keep their cleanliness. 3. Acquainting the employee before his/her employment with the
dangers of his/her occupation and the protective means that shall be taken in accordance with the regulations and decisions issued in this
regards. 4. Providing the medical aid means and equipment for the employees in the establishment in accordance with the levels specified by the
Minister after consulting the competent official authorities. B. The employees shall not bear any expenses arising from executing or providing
what has been mentioned in paragraph. Jordan Labor law, Article 80, the employer shall take the required precautions for protecting the
establishment and employees from the dangers of fire, explosions, storing, transferring or dealing with flammable materials and provide the
sufficient equipment or means in accordance with the instructions of the competent official authorities. In accordance with amfori BSCI
requirements 7.3, the auditee regularly carries out risk assessments for safe, healthy and hygienic working conditions. It was noted that the risk
assessment conducted in the facility is not regularly reviewed and updated every 12 months, latest updated on 19/07/2014 Facility has policies
and procedures; risk assessment is covering all processes therefore auditor gave Partial rating instead of No.

19/07/2014 g uaas HAT ¢ 15ed 12 IS AUty Cunaill s daal jall acady V sLaiall (8 o5l ) o (53 jlalaal) auii of Jaa )

7.5-  In accordance with Jordan labor law, Article 78: A. The employer shall do the following: 1. Provide the required precautions to protect the
employees from the dangers and diseases that may result from the work and the used equipment. 2. Provide personal protection equipment for
the employees to protect them against the work dangers and occupational. diseases such as clothes, glasses, gloves, shoes and others, in
addition to guiding them how to use, keep them and keep their cleanliness. 3. Acquainting the employee before his/her employment with the
dangers of his/her occupation and the protective means that shall be taken in accordance with the regulations and decisions issued in this
regards. 4. Providing the medical aid means and equipment for the employees in the establishment in accordance with the levels specified by the
Minister after consulting the competent official authorities. B. The employees shall not bear any expenses arising from executing or providing
what has been mentioned in paragraph. Jordan Labor law, Article 80, the employer shall take the required precautions for protecting the
establishment and employees from the dangers of fire, explosions, storing, transferring or dealing with flammable materials and provide the
sufficient equipment or means in accordance with the instructions of the competent official authorities. In accordance with the amfori BSCI social
requirements 7.5, the auditee regularly provides OHS trainings to ensure workers are conversant with the rules of work, personal protection and
measures for preventing and reacting to injury to themselves and fellow workers. It was noted that no recent fire drill conducted in the facility,
latest fire drill was conducted on 10/04/2019. The facility has policies and procedures, therefore auditor gave partial rating instead of No.

10/04/2019 Gt Guall o s A elnl fis o sl (8 Cuam 23A) e ehial b o 4l ) L

7.22 - In accordance with Jordan labor law, Article 78: A. The employer shall do the following: 1. Provide the required precautions to protect the
employees from the dangers and diseases that may result from the work and the used equipment. 2. Provide personal protection equipment for
the employees to protect them against the work dangers and occupational. diseases such as clothes, glasses, gloves, shoes and others, in
addition to guiding them how to use, keep them and keep their cleanliness. 3. Acquainting the employee before his/her employment with the
dangers of his/her occupation and the protective means that shall be taken in accordance with the regulations and decisions issued in this
regards. 4. Providing the medical aid means and equipment for the employees in the establishment in accordance with the levels specified by the
Minister after consulting the competent official authorities. B. The employees shall not bear any expenses arising from executing or providing
what has been mentioned in paragraph. In accordance with the amfori BSCI social requirements 7.22, the auditee provides workers with clean
washing facilities, changing rooms and toilets that are also respectful of local customs. It was noted that 50% of toilets were not clean with broken
flushes, there are total of 4 male toilets and 3 female toilets No cleaning procedures exist therefore auditor gave No rating instead of Partial.

Al (anl je 3 5 )5Sl il je 4 a5 cslall (B 5uS dsa g pa Al (S5 a) (aal all e 750 of B ol

Remarks from Auditee:

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None

Remarks from Auditee:
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Producer : Jordan Chalk Mfg Co
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021
Audit Type : Full Audit
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Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A

Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
None

Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A

Deadline date:26/08/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

121 -

The overall results observations shows that the auditee partially fulfils the requirement of this performance area, the auditee has set and publicly
stated their mission, vision and objectives which also refer to the amfori BSCI Code of Conduct, facility has policies and procedure, facility has all
environmental permits/approvals, there is a contract with a licensed contractor for the disposal of all kind of waste however there was a gap in
implementation and internal verification to ensure that air emission from the forklift is assessed.

S s g i Ul el g Ledlaal s ety 5 5 Letage Gl Aealall dgall coaa s ¢ 138 olaY) Jlae cililbaieg B a5 Gl Al dgal) of ddlaay) ) cllaadle jelid
&Ll ac) 8 45500 BSCI amfori ¢ oSl il ) 6l auen (o paldill ad ja Jslie pe die el ¢ Aall cildl sall / o jlatl) o5 IS Leaad sliall g ¢ il s 5 il Lot slaidll

A 5l Al )1 g o sl il s laal AN gEaill 5 2l 35 g @llia S,

ENVIRONMENTAL PROTECTION LAW NO. 52 OF 2006, Article 19: A- The owners of factories or vehicles or workshops or any entity that
conducts activities with a negative impact on the Environment and emit environmental pollutants must install equipment or take the necessary
measures to prevent or reduce the emission of such pollutants therefrom, and to control such pollutants before emission from such factories or
vehicles into the air to within the limits permitted based on the set standards. In accordance with amfori BSCI standards 12.1, the auditee
continuously identifies the significant impacts and environmental implications associated to its activity. It was noted that air emission from 1 diesel
forklift was not assessed. Facility has policies and procedures, facility has all necessary environmental permits, therefore auditor have partial
rating instead of No.
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 210821] Audit Date: 24/05/2021 PA Score: A Deadline date:

GOOD PRACTICES:

None

AREAS OF IMPROVEMENT:

None

Remarks from Auditee:
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Producer : Jordan Chalk Mfg Co fD H
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021 am rl BSCI
Audit Type : Full Audit Trade with purpose

PA9 | PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8
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Producer : Jordan Chalk Mfg Co H
DBID : 366087 and Audit Id : 210821 Audit Date : 24/05/2021 amforl @ BSCI

Audit Type : Full Audit Trade with purpose

Producer Photos

xternal photo(s) of the production unit(s) [External photo(s) of the produ
Facility building outer view.JPG Facility name.JPG

IPhoto of fire safety equipment Photo of fire safety equipment
Fire alarm.JPG Fire extinguisher.JPG

IPhoto of fire safety equipment IPhoto of non-conformity
[Fire hose reel.JPG oilet not clean and missing operational flush.JPG

le of
Assembly point.JPG

Photo of the inside of the main production hall IPhoto of the inside of the main production hall Photo of the inside of the main production hall
halk production section photo 2.JPG (Clay production section.JPG Drinking water.JPG
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Producer : Jordan Chalk Mfg Co H
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Photo of the inside of the main productlon hall
Emergency exit.JP

Photo of the inside of the main production hall
Electrical panels.JPG

hoto of the inside of the main production hall
[Emergency procedures.JPG

hoto of the inside of the main production hall
[Evacuation map.JPG

IPhoto of the inside of the main production hall
IFinal product warehouse.JPG

Photo of the inside of the main production hall
Inspection of fire extinguisher.JPG
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IPhoto of the inside of the main production hall
IPacking section.JPG
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Photo of the inside of the main production hall
[Time keeping device.JPG

IPhoto of the insi eoﬂmain production hall
ISuggestions box.JPG

hoto of the inside of the main production hall
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hoto of the personal protection equipments (if applicable)
PPE and warning signs.JPG
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