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Audit Details

Sedex Company
Reference:

(only available on Sedex
System)

Sedex Site Reference:
(only available on Sedex
System)

ZC: No member/Uye
degil

ZS: No member/Uye
degi

Business name (Company
name):

FAMATEKS TEKSTIL PAZ.SAN.VE TiC .LTD.STi

Site name:

FAMATEKS TEKSTIL PAZ SAN VE TIC LTD STI

Site address:
(Please include full address)

BARBOROS MAH.
CAFER OZER CAD.NO
24 MERKEZEFENDI
/DENIZLI

Country:

TURKIYE /TURKEY

Site contact and job fitle:

AL ACAR / PAZARLAMA MUDURU /SALES MANAGER

Site phone: 90 258 3857586 Site e-maiil: Ali.acar@famateks.com
SMETA Audit Pillars: X Labour X Health & L] Environment | [_] Business Ethics
Standards Safety (plus 4-pillar

Environment 2-
Pillar)
Date of Audit: 15/12/2021

Audit Company Name & Logo:
TUOV RHEINLAND TURKEY

A TUVRheinland®

Precisely Right.

Report Owner (payer):

FAMATEKS TEKSTIL PAZ.SAN.VE TiC .LTD.STi

Audit Conducted By

Affiliate Audit Purchaser

Company I L] Retailer L]
Brand owner ] NGO ] Trade Union ]
Mulfi— ] Combined Audit (select all that apply)
stakeholder
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Audit Content:

(1) A SMETA audit was conducted which included some or all of Labour Standards, Health &
Safety, Environment and Business Ethics. The SMETA Best Practice Version 6.1 (March 2019)
was applied. The scope of workers included all types at the site e.g. direct employees,
agency workers, workers employed by service providers and workers provided by other
confractors. Any deviations from the SMETA Methodology are stated (with reasons for
deviation) in the SMETA Declaration.

(2) The audit scope was against the following reference documents
2-Pillar SMETA Audit
* ETI Base Code
* SMETA Additions
* Universal rights covering UNGP
* Management systems and code implementation,
e Responsible Recruitment
* Entitlement to Work & Immigration,
» Sub-Contracting and Home working,
4-Pillar SMETA
* 2-Pillar requirements plus
* Additional Pillar assessment of Environment
* Additional Pillar assessment of Business Ethics
* The Customer’s Supplier Code (Appendix 1)

(3) Where appropriate non-compliances were raised against the ETl code / SMETA Additions
& local law and recorded as non-compliances on both the audit report, CAPR and on
Sedex.

(4) Any Non-Compliance against customer code shall not be uploaded to Sedex. However,
in the CAPR these ‘Variances in compliance between ETI code / SMETA Additions/ local
low and customer code’ shall be noted in the observations section of the CAPR.

Audit company: TUV RHEINLAND TURKEY Report reference: ET2112151501TR - Date: 15/12/2021 Sedexglobal.com °
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SMETA Declaration

| declare that the audit underpinning the following report was conducted in accordance
with SMETA Best Practice Guidance and SMETA Measurement Criteria.

(1) Where appropriate non-compliances were raised against the ETl code / SMETA Additions & local law
and recorded as non-compliances on both the audit report, CAPR and on Sedex.

(2) Any Non-Compliance against customer code alone shall not be uploaded to Sedex. However, in
the CAPR these 'Variances in compliance between ETl code / SMETA Additions/ local law and
customer code’ shall be noted in the observations section of the CAPR.

Any exceptions to this must be recorded here (e.g. different sample size): N/A

Auditor Team (s) (please list all including all interviewers):
Lead auditor: SERKAN AK (LEAD AUDITOR)

Team auditor: INCI AYDIN (TEAM MEMBER)

Interviewers: SERKAN AK

Report writer: INCI AYDIN
Report reviewer: Snowy ZHENG

Date of declaration: 15/12/2021
Note: The focus of this ethical audit is on the ETI Base Code and local law. The additional elements will not be audited in
such depth or scope, but the audit process will still highlight any specific issues.

This report provides a summary of the findings and other applicable information found/gathered during the social audit
conducted on the above date only and does not officially confirm or certify compliance with any legal regulations or
industry standards. The social audit process requires that information be gathered and considered from records review,
worker interviews, management interviews and visual observation. More information is gathered during the social audit
process than is provided here. The audit process is a sampling exercise only and does not guarantee that the audited
site prior, during or post—audit, are in full compliance with the Code being audited against. The provisions of this Code
constitute minimum and not maximum standards and this Code should not be used to prevent companies from
exceeding these standards. Companies applying this Code are expected fo comply with national and other
applicable laws and where the provisions of law and this Code address the same subject, to apply that provision which
affords the greater protection. The ownership of this report remains with the party who has paid for the audit. Release
permission must be provided by the owner prior to release to any third parties.

Audit company: TUV RHEINLAND TURKEY Report reference: ET2112151501TR - Date: 15/12/2021 Sedexglobal.com 0
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Audit Parameters

Audit Parameters

A:Time in and fime out Day 1 Time in: 09.00 Day 2 Time in: N/A | Day 3 Time in:
Day 1 Time out:14:30 Day 2 Time out: N/A
N/A Day 3 Time
out:N/A
B: Number of auditor days used: 2 Auditors x0.5 Day (1 Man Day)
C: Audit type: X Full Initial
[] Periodic

L] Full Follow-up

[] Partial Follow-Up
(] Partial Other

If other, please define:

D: Was the audit announced? ] Announced
Xl Semi — announced: Window detail: 2 weeks
[] Unannounced

E: Was the Sedex SAQ available for X Yes

review? [ No
If No, why not
F: Any conflicting information [Yes

SAQ/Pre-Audit Info to Audit findingse | X No
If Yes, please capture detail in appropriate audit by clause

G: Who signed and agreed CAPR AL ACAR / PAZARLAMA MUDURU /SALES MANAGER
(Name and job title)

H: Is further information available [ Yes

(if yes, please contact audit company for | [X] No

details)

I: Previous audit date: NONE

J: Previous audit type: NONE

K: Were any previous audits reviewed | [ ] Yes [ ] No
for this audit

X N/A

Audit altendance Management Worker Representatives

Senior management | Worker Committee | Union representatives
representatives

A: Present at the opening meeting?2 | X Yes [] No X Yes []No [JlYes XINo

Audit company: TUV RHEINLAND TURKEY Report reference: ET2112151501TR - Date: 15/12/2021 Sedexglobal.com e
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B: Present at the audite X Yes []No X Yes [INo [Jvyes XINo

C: Present at the closing meeting? X Yes []No X Yes []No [1lYes XINo

D: If Worker Representatives were There was one worker representative and he participated

not present please explain reasons opening, closed meeting and during the audit.(Please look NC 2)
why (only complete if no worker reps

present)

E: If Union Representatives were not | There was no union in the facility.

present please explain reasons why:

(only complete if no union reps present) | isletmede sendika bulunmamaktadir

Guidance

The Corrective Action Plan Report summairises the site audit findings and a corrective, and preventative
action plan that both the auditor and the site manager believe is reasonable to ensure conformity with the
ETI Base Code, Local Laws and addifional audited requirements. After the initial audit, the form is used to re-
record actions taken and to categorise the status of the non-compliances.

N.B. observations and good practice examples should be pointed out at the closing meeting as well as
discussing non-compliances and corrective actions.

To ensure that good practice examples are highlighted to the supplier and to give a more ‘balanced’ audit
a section to record these has been provided on the CAPR document (see following pages) which will
remain with the supplier. They will be further confirmed on receipt of the audit report.

Root cause (see column 4)

Root cause refers to the specific procedure or lack of procedure which caused the issue to arise. Before a
corrective action can sustainably rectify the situation, it is important to find out the real cause of the non-
compliance and whether a system change is necessary to ensure the issue will not arise again in the future.

See SMETA BPG Chapter 7 ‘Audit Execution’ for more explanation of “root cause’.
Next Steps:

1. The site shall request, via Sedex, that the audit body upload the audit report, non-compliances,
observations and good examples. If you have not already received instructions on how to do this
then please visit the web site www.sedexglobal.com.

2. Sites shall action its non-compliances and document its progress via Sedex.

3. Once the site has effectively progressed through its actions then it shall request via Sedex that the
audit body verify its actions. Please visit www.sedexglobal.com web site for information on how to
do this.

4. The audit body shall verify corrective actions taken by the site by either a "Desk-Top” review process
via Sedex or by Follow-up Audit (see point 5).

5. Some non-compliances that cannot be closed off by “Desk-Top" review may need to be closed off
via a “1 Day Follow Up Audit” charged at normal fee rates. If this is the case, then the site will be
notified after its submission of documentary evidence relating to that non-compliance. Any follow-
up audit must take place within twelve months of the initial audit and the information from the initial
audit must be available for sign off of corrective action.

6. For changes to wages and hours to be correctly verified it will normally require a follow up site visit.
Auditors will generally require to see a minimum of ftwo months wages and hours records, showing

Audit company: TUV RHEINLAND TURKEY Report reference: ET2112151501TR - Date: 15/12/2021 Sedexglobal.com °
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new rates in order to confirm changes (note some clients may ask for a longer period, if in doubt
please check with the client).

Audit company: TUV RHEINLAND TURKEY Report reference: ET2112151501TR - Date: 15/12/2021 Sedexglobal.com 0
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Corrective Action Plan

Corrective Action Plan — non-compliances

calisan temisilcisi
vardir.Firmada secimle
gbreve gelmis ¢calisan

secimle géreve
geldiginden emin
olmaldir.

Non- New or Details of Non- Root cause Preventative and Timescale | Verification Agreed by Verification Evidence Status
Compliance Carried Over Compliance (completed by the Corrective Actions (Immediate, Method Management and Open/Closed
Number Is this a new Details of Non-Compliance site) Details of actions to 30, 60, Desktop / and Name of Comments orcomment
The reference non- be taken to clear 90,180,365) Follow-Up Responsible Details on corrective action
number of the compliance non-compliance, and [D/F] Person: evidence
non-compliance identified at the system change to Note if
from the Audit the follow-up prevent re- management
Report, orone come(_:l occurrence .(cgreed agree to the non-
for example, over (C}_ that is befween.sﬁe and compliance, and
Discrimination still audiitor) iy .
No.7 outstanding of responsible
person
NC -1 NEW Firm has Business [ Training Firm shall ensure 30 DAYS DESKTOP ALI ACAR /
0B / Opening and Operating | X Systems that all areas are / /
Management YENI permit. However, office [ Costs included to 30 GUN MASAUSTU
systems and flooris not included to [ lack of workers Business Opening SALES
code the permit. [J other - please and Operating MANAGER
implementation give defails: Permit.
-1 Firmada Isyeri Acma ve PAZARLAMA
Calistirma Ruhsat Firma tOm alanlarin MUDURU
mevcuttur ancak ofis isyeri Acma ve
kati ruhsata dahil Calistirma
edilmemistir. Ruhsatina danhil
edildiginden emin
olmaldir.
NC -2 NEW There was assigned [ Training Firm shall ensure 30 DAYS DESKTOP ALI ACAR /
2 / white-collar worker X Systems that there are / /
Freedom of YENI representative. There is [ Costs elected worker 30 GUN MASAUSTU
Association no elected worker [ lack of workers representatives SALES
-1 representatives in the [J other - please onsite. MANAGER
firm. give details:
Firma ¢alisan PAZARLAMA
Atanmis beyaz yaka temsilcilerinin MUDURU

Audit company: TUV RHEINLAND TURKEY
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temsilcisi mevcut

opened inwards. .

Depo bdluminde acil
cikis kapisina ulasilan ara
kapinin &nU blokedir.

Ofisteki acil ¢ikis kapis
platiktir ve disanya
acllmiyordu.

doors shoul be
opened

inwards. .and
make appropriate
material.

All of the
emergency exit
doors should be
appropriate local
law

degildir.
NC -3 NEW There is no certified first X Training Firm shall ensure 30 DAYS DESKTOP ALI ACAR /
3 / aiders in the firm. Firm [ systems that there are / /
Safety and YENI has an application for [ Costs adequate number | 30 GUN MASAUSTU
Hygienic frainings, however, [ lack of workers of certified first SALES
Conditions -1 fraining course declared | [] Other - please aiders on site. MANAGER
that trainings are not give deftails:
available due to Covid- Firma yeterli sayida PAZARLAMA
19 pandemic. sertifikall ilkyardimci MUDURU
bulundurmalidr.
Firmada sertifikali
ilkyardimci
bulunmamaktadir. Firma
egditim i¢in basvuruda
bulunmustur ancak kurs
Covid-19 pandemisi
nedeniyle egifimlerin
askiylya alindigini
bildirmistir.
NC -4 NEW Front of communicating [ Training Firm should ensure 30 DAYS DESKTOP AL ACAR /
3 / door that reach X Systems to be open front of | / /
Safety and YENI emergency exit door in | [] Costs all of the 30 GUN MASAUSTU
Hygienic warehouse section was [ lack of workers emergency exit SALES
Conditions -2 blocked. [J other - please doors . MANAGER
give details:
Emergency exit doorin All of the PAZARLAMA
office was plastic and emergency exit MUDURD

Audit company: TUV RHEINLAND TURKEY
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Firma tUm acil cikis
kapilannin 6nndn
acik olmasini
saglamalidr.

TUm acil cikig
kapilan disanya
aciimalidir ve
uygun malzeme ile
yapilmis olmaldir .

Tim acil ¢ikig
kapilan genel
kanuna uygun
olmaldir.

NC -5

5
Living Wages
and Benefifs-1

NEW

YENI

According to
management
declaration, worker
inferviews and
document reviews wage
and time record of
employees were kept as
manual by
management. Time
records were showed as
document that marked
by management and
there were not fime of
enter and exit in this
document so regular
working hours, overtime
working hours, salary
payments, overtime
payments, additional
payments and possible
deductions could not be
verified from records.

Yonetim beyani ¢alisan
gorismesi ve dékiman

[ Training

X systems

[ Costs

[ lack of workers
[J other - please
give defails:

Firm should be
recorded
accordingly
working hours and
actual wages and
benefits.

Firma tUm
calisanlarin giris
clkis saatlerini ve
gerceklesen tUm
6demeleri uygun
sekilde kayit altina
almaldir .

60 DAYS FOLLOW
/ UP AUDIT
60 GUN /
TAKIP
DENETIMI

AL ACAR /
SALES
MANAGER

PAZARLAMA
MUDURU

Audit company: TUV RHEINLAND TURKEY

Reportreference: ET2112151501TR - Date: 15/12/2021
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kontroline gdre
¢alisanlarnn zaman ve
6deme kayitlan manuel
olarak yénetim
tarafindan tutulmaktadir.
Zaman kayitlan
y&netimin isaretledigi
doékiman seklinde
gosteriimistir ve dizenli
calisma saatleri ,aylik
6demeler ,ek 6demeler
ve mUmkun olan
kesintiler kayitlardan
dogrulanamamustir.

NC -6

6
Working Hours-1

NEW

YENI

According to
management
declaration, worker
inferviews and
document reviews wage
and time record of
employees were kept by
management. Time
records were showed as
document that marked
by management and
there were not time of
enter and exit in this
document so regular
working hours, overtime
working hours, salary
payments, overtime
payments, additional
payments and possible
deductions could not be
verified from records.

Y&netim beyani calisan
gbérismesi ve dékiman
kontroline gdre
c¢alisanlarn zaman ve
6deme kayitlan manuel
olarak yénetim

[ Training

X systems

[ Costs

[J lack of workers
[J other - please
give details:

Firm should be
recorded
accordingly
working hours and
actual wages and
benefits.

Firma tUm
calisanlann giris
cikis saatlerini ve
gerceklesen tUm
ddemeleri uygun
sekilde kayit altina
almaldir .

60 FOLLOW
GUN/DAYS | UP AUDIT
/
TAKIP
DENETIMI

ALl ACAR /
SALES
MANAGER

PAZARLAMA
MUDURU

Audit company: TUV RHEINLAND TURKEY
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tarafindan tutulmaktadir.

Zaman kayitlan
yonetimin isaretledigi
doékUman seklinde
gosterilmistir ve dUzenli
calisma saatleri ,aylik
6demeler ,ek 6demeler
ve mUmkUn olan
kesintiler kayitlardan
dogrulanamamustir.

sOzlesmelerinde

NC -7 NEW The employment [ Training The firm shall bear 30 DAYS DESKTOP ALI ACAR /
8 / contract, article 1.10 X systems in mind that / /
Regular YENI states that “in holidays [ Costs overtimes are 30 GUN MASAUSTU
Employment -1 workers are obliged to [ lack of workers voluntary. SALES
do overtime work in [J other - please MANAGER
advance. During the give defails: Firma, fazla
worker interviews, it was mesailerin PAZARLAMA
noted that overtime is génUllultk esasina MUDURU
voluntary. dayall oldugunu
belirtmelidir.
Calisan Sézlesmeleri 1.10
maddesinde calisan
“bayram ve genel tafil
gunlerinde ¢alisma
yapmayi pesinen Kabul
eder” hUkmU yer
almaktadir Calisan
gbrUsmeleri sirasinda
fazla mesailerin
gonulloluk esasina
dayandigr not edilmistir.
NC -8 NEW During the audit, 10 [ Training The firm shall 30 DAYS DESKTOP ALl ACAR /
8 / sampled employees’ X systems ensure that all / /
Regular YENI employment contracts [ Costs necessary areas 30 GUN MASAUSTU
Employment -2 were examined. It was [ lack of workers are filled in the SALES
noted that employment [ other - please employment MANAGER
confracts have missing give defails: confracts.
information in different PAZARLAMA
areas.( working Firma is MUDURU

Audit company: TUV RHEINLAND TURKEY

Reportreference: ET2112151501TR - Date: 15/12/2021
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hours ,overtime hours
etc.)

Denetim sirasinda 10
calisanin is sézlesmeleri
incelenmistir. is
sdzlesmelerinde farkli
alanlarda eksik bilgilerin
oldugu not
edilmistir.(calisma
saatleri ,mesai saatleri
vb)

gerekli ftim
alanlarn
doldurulmasini
saglamalidr.

mevcuttur.

NC -9 NEW Firm does not have [ Training Firm shall ensure 30 DAYS DESKTOP ALI ACAR /
8A / policy and procedure X Systems that sub- / /
Subcontracting | YENI regarding evaluation of | [] Costs contractor 30 GUN MASAUSTU
and sub-contractors. [ lack of workers evaluation SALES
Homeworking [J other - please procedure and MANAGER
-1 Firmada alt tedarikgileri give deftails: forms are
degerlendirme amagl available. PAZARLAMA
belirli bir politika ve MUDURU
prosedir mevcut Firma alt
degildir. tedarikcileri
degerlendirme
prosedury ve
formlarini
olusturmalidir.
NC -10 NEW There is no [ Training The firm shall 30 DAYS DESKTOP ALl ACAR /
1002 / Environmental X Systems ensure that / /
Environment 2- | YENI Exemption Letter in the [ Costs Environmental 30 GUN MASAUSTU
Pillar -2 firm. Firm has an [ lack of workers Exemption Letteris SALES
application. [J other - please available. MANAGER
give details:
Firmada Cevre Mudafiyet Firma Cevre PAZARLAMA
Yazisi mevcut dedildir. Mudfiyet Yazsi MUDURU
Firmanin basvurusu edinmelidir.

Audit company: TUV RHEINLAND TURKEY
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Corrective Action Plan - Observations

Observation New or Details of Observation Root cause Any improvement actions discussed
Number Carried Over Details of Observation (completed by the site) (Not uploaded on to SEDEX)
The reference Is this a new
number of the observation
observation identified at
from the Audit the follow-up
Report, or one carried
for example, over (C) that is
Discrimination | still outstanding
No.7
OBS-1 NEW Lock was available on all of the emergency exit doors, but doors were not locked. | System Management declared to will remove from all of
3 / /Sistem locks on emergency exit doors and making the
Safety and YENI TOm acil ¢ikis kapilarinin Uzerinde kilit vardir fakat kapilar kilitli degildir. doors with push bars.
Hygienic
Conditions Yonetim tim acil cikis kapilanndan kilitleri
kaldiracagini ve kapilan push barl hale
getirecegdini beyan etmistir.
OBS-2 NEW During tested fire alarm when the fire alarm started fire alarm could not be stoped | System Management declaration to will be controlled
3 / by authorize . Fire alarm did not work as appropriate because of not being /Sistem fire alarm by authorized firm and give training
Safety and YENI stoped .Employees don't have information about fire alarm system. about fire alarm employees.
Hygienic
Conditions Yangin alarminin denenmesi sirasinda alarm ¢alismaya basladiginda yetkili Yonetim yangin alanmin yefkili fsrmaya control
tarafindan durdurulamamistir . Yangin alarmi durdurulamadigindan dolayi uygun etftilecegini ve calisanlara yangin alarmi
sekilde ¢alismamaktadir . hakkinda egitim verecegini belirtmistir.

Good examples

Good example

Number
The reference
number of the
good example
from the Audit

Report,
for example,

Discrimination No.7

Details of good example noted

Any relevant Evidence and
Comments

Audit company: TUV RHEINLAND TURKEY
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GE1l

5.Living Wages
and Benefits

1-

It was noted that meal is provided free of charge to employees.

isletmede calisanlara Ocretsiz yemek servisi saglanmaktadir.

Worker interviews, management
declaration, document review
Calisan gérusmeleri, ydnetim beyani,
doékiman inceleme

GE2

5.Living Wages
and Benefits
2-

Calisanlara Ramazan déneminde erzak yardimi yapilmaktadir.
Workers were given food aid in Ramadan season.

Worker interviews, management
declaration, document review

Audit company: TUV RHEINLAND TURKEY Reportreference: ET2112151501TR - Date: 15/12/2021
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Confirmation

Please sign this document confirming that the above findings have been discussed with and understood by you: (site management)
If actual signatures are not possible in electronic versions, please state the name of the signatory in applicable boxes, as indicating the signature.

A: Site Representative Signature: AL ACAR Title SALES MANAGER /PAZARLAMA MUDURU
Date :15/12/2021
B: Auditor Signature: SERKAN AK Title : LEAD AUDITOR

Date :15/12/2021

C: Please indicate below if you, the site management, dispute any of the findings. No need to complete D-E, if no disputes.

D: I dispute the following numbered non-compliances:-

E: Signed:
(If any entry in box D, please complete
a signature on this line)

Title -

Date -

F: Any other site Comments: NONE

Audit company: TUV RHEINLAND TURKEY Reportreference: ET2112151501TR - Date: 15/12/2021
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Guidance on Root Cause

Explanation of the Root Cause Column

If a non-compliance is to be rectified by a corrective action which will also prevent the non-
compliance re-occurring, it is necessary to consider whether a system change is required.

Understanding the root cause of the non-compliance is essential if a site is to prevent the issue re-
occurring.

The root cause refers to the specific activity/ procedure or lack of activity /procedure which
caused the non-compliance to arise. Before a corrective action can rectify the situation, it is
important to find out the real cause of the non-compliance and whether a system change is
necessary to ensure the issue will not arise again in the future.

Since this is a new addition, it is not a mandatory requirement to complete this column at this time.
We hope to encourage auditors and sites to think about Root Causes and where they are able to
agree, this column may be used to describe their discussion.

Some examples of finding a “root cause”

Example 1

Where excessive hours have been noted the real reason for these needs to be understood, whether due to
production planning, bottle necks in the operation, insufficient training of operators, delays in receiving
trims, etc.

Example 2

A non-compliance may be found where workers are not using PPE that has been provided to them. This
could be the result of insufficient training for workers to understand the need for its use; a lack of follow-up
by supervisors aligned to a proper set of factory rules or the fact that workers feel their productivity (and thus
potential earnings) is affected by use of items such as metal gloves.

Example 3
A site uses fines to control unacceptable behaviour of workers.

International standards (and often local laws) may require that workers should not be fined for disciplinary
reasons.

It may be difficult to stop fines immediately as the site rules may have been in place for some fime, but to
prevent the non-compliance re- occurring it will be necessary to make a system change.

The symptom is fines, but the root cause is a management system which may break the law. To prevent the
problem re-occurring it will be necessary to make a system change for example the site could consider a
system which rewards for good behaviour

Only by understanding the underlying cause can effective corrective actions be taken to ensure
confinuous compliance.

The site is encouraged to complete this section so as to indicate their understanding of the issues raised and
the actions to be taken.
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Your feedback on your experience of the SMETA audit you have observed is extremely
valuable. It will help to make improvements to future versions.

You can leave feedback by following the appropriate link to our questionnaire:

Click here for Buyer (A) & Buyer/Supplier (A/B) members:

http://www.surveymonkey.com/s.aspx?sm=riPsbEOPQ52ehCo3lng5Ilw_3d_3d

Click here for Supplier (B) members:

http://www.surveymonkey.com/s.aspx?sm=d3vYsCe48fre69DRglY_2brg_3d_3d

Click here for Auditors:

https://www.surveymonkey.co.uk/r/BRTVCKP
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