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Overall rating

o

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration
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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

This audit was Fully-Announced follow up audit on Oct 14 2022.

The factory was located at “Renguanzhuang Village, Yangzhuang Town, Sanhe City, Langfang City, Hebei Province, China” (;a
LB BT = At R B EAT). It was founded and started operation at the existing location since 2015. In view of the
factory, the factory consisted of one 3-storey buildings as production, sample room and office, one 2-storey building and one
flat building as warehouse (the building areas ranged from 120 square meters to 540 square meters). No canteen, kitchen, or
dormitory was provided to employees. The main products manufactured by the factory were Decorations. The main production
processes were listed as follows: assembling, inspection, and packing.

Through management interview and worker interview, all production processes in the factory were in normal operation on the
day of audit. No subcontractor was used by this auditee. Usually, the peak seasons were from May to September in the factory.
All employees were hired directly by the auditee. The auditee showed positive attitude on this audit such as independent
meeting room was provided for workers interview and auditor could take photos onsite. All the findings were accepted by the
management at the closing meeting.

Auditor: Heidi Hao, APSCA, registration number is CSCA21704030. Auditing company: TUV Rheinland, APSCA Number:
11600007.

Remark: 1. There were no agencies used by the factory, which made the agency labor contract not applicable; there were no
contractors used by the factory, which made the contract permit not applicable; there was no waiver obtained by the factory,
which made the government waiver not applicable; there was no collective bargaining agreements in the factory, which made
the collective bargaining agreements not applicable. 2. The parent company of the auditee “SANHE HUAQIANG ARTS &
CRAFTS FACTORY” (=3ah4£38 T Z @&/ ) was located at “Ligizhuang Village, Ligizhuang Town, Sanhe City, Langfang City,
Hebei Province, China” (E A4t & BRbh T = A 2 M $EZSHEEAT). The distance was about 14 KM between the auditee and
the parent company. The parent company had independent business license. The management and workers were different and
were not shared between the auditee and the parent factory. The parent factory were not covered in the audit. 4. This is a follow-
up audit, so this audit scope only covers PA1, PA2, PA5, PA6 ,PA7. The rate for the questions in PA3, PA4, A8, PA9, PA10, PA
11, PA12 and PA13 is kept the same as the previous audit, and the related evidence is selected DE.As PA12 is not included in
this audit, the environmental documents has not been uploaded.
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Site Details

Site : SANHE HUAQIANG ARTS & CRAFTS FACTORY NO.1 BRANCH
Site amfori ID : 156-026136-002

GICS Classification

Sector : Consumer Staples Industry : Household Products
Industry Group : Household & Personal Products Sub Industry : Household Products
amfori Process Classifications GS1 Classifications

N.A. N.A.

NACE Classification Water Stress Situation

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

23 Workers
1900 Monthly
1900 Monthly
2016 Monthly
6 Workers

7 Workers
16 Workers
7 Workers
16 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
0 Workers
0 Workers
0 Workers
5 Workers
2 Workers
0 Workers
0 Workers
7 Workers
16 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
4 Workers
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Findings

PA1: Social Management System

Although the facility established amfori BSCI management system, but this audit still have the issues raised in PA 2,5,6,7 it
showed that the facility had some deficiencies on implementing the amfori BSCI requirements and legal requirements. Through
the interview with amfori BSCl management representative, it was noted that there was no plan on amfori BSCI implementation,
such as how to monitor the working hours and etc. According to worker representative interview, the factory had communicated
the amfori BSCI requirement to workers including working hours and social insurance policy.
RETI BRBIUMSFEEERGAR, BAREZPA2, 5, 6, THFEMNEE, EERI E-AMiTamfori BSCIRY N
FERERSEERFE LM, @damfori BSCIERARIFK, KI&HEtxtamfori BSCIERHIERIITR, tbmnfaris
EIN%E, RIBRIAKRIAHYR, A5HFamfori BSCIWNEREAALRT, SIEIHNMTRIENER,
The factory made production plans for each order, but the workforce capacity was not properly planned to match delivery order

contracts' expectations, so that for monthly overtime working hours exceeded the legal limit in the past year, the maximum was
92 hours.

I BN MIEHEESITY, BE ERX~E#TTEUARITRNZMATE, UEFIE—FITARA MY EIE
T EMVER, RRRI2NEL,

PA 2: Workers Involvement and Protection

Based on the workers and worker representative interview, it was noted that 60% of the interviewed workers did not have
a good understanding of amfori BSCI Code of Conduct, such as workers involvement and protection, fair remuneration, no
precarious employment and so on. Management said it would further strengthen staff training.
RIER TR TRKRIFRLMZIHL960% 53 Txtamfori BSCIHT @RI EREE RIFNIER, NRISS5MRP, AFR
B, TRZREMLEF, EERRTH—DINRETIE,

PA 5: Fair Remuneration

It was noted that the factory did not provide social insurance for all employees. There were total 23 workers in factory including
11 worker return to work after retirement. No new hires in Sep 2022. So 12 workers are eligible for the social insurance.Through
management interview, it noted that no medical insurance, unemployment insurance, maternity insurance, work-related injury,
endowment insurance to 2 employees. Based on management interview and workers interview, the factory was willing to
pay insurance for its employees but some workers did not want to participate in the social insurance. The employees had
participated in local rural insurance. But the facility did not collect the detail information about the rural insurance. Remark: The
factory provided group commercial insurance to the employees who have not provided social insurance included those returned
to work after retirement. The commercial insurance was valid from Jun 18, 2022 to Jun 17, 2023. (Law and Regulation: Social
Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44 and 53).
TMEREAM I RBAE RTIHEM 2R, T B28A, HREETTMNRNRIEAT, 20226898 8BM#RT, Fit
I FER12DRTIMER. BIEERRHK, EWRA2EATRHUETRR. KRR, £E5RE, THR-R, 72K
N, BEFEERHRNIANGR, I BRARIHFRKERIARTRRESNTR. RIHMWET SR RK, BREWE
BRERTAEGFSMRNRIENER. &3 I A@RXHERNATHPEERARTRM T RS LEING, @I RIEEN
HRN202266 518 (FI20236517H, (BEFEFFEM (FEARENMEMSFRIEE) F+&. Z+=%. =+=%, O+
m&. B+=%

PA 6: Decent Working Hours

The auditee established amfori BSCl management system, benefits regulation and working hour management regulation.
However, above mentioned system and regulation were not implement effectively. Because of the finding about the monthly
overtime hours exceeded law's regulation was found. The employees stated the overtime was voluntary. Reviewed 6 sample
workers overtime records from Nov. 1, 2021 to Oct. 14, 2022 provided by the factory, it was noted that all 6 randomly selected
workers monthly overtime hours were 63 to 92 hours; the highest were 92 hours, monthly overtime hours exceeded legal
overtime limit: 36 hours per month. Analysis monthly attendance record as below: (1)Aug of 2022, the monthly overtime hours
of 6 randomly selected employees were 85-86 hours; (2) July of 2022, the monthly overtime hours of 6 randomly selected
employees were 82-92 hours; (3)Oct of 2021, the monthly overtime hours of 6 randomly selected employees were 63-76
hours. (Reference law: PRC Labour Law article 41) Auditor reviewed time records from Oct.1, 2022 to Oct.14, 2022 noted that
employee maximum monthly overtime hour were 8 hours.
Wz ELEiramfori BSCIERAR BRI R THNEEGIE, B LARGAMGIELZEERNNIT. KU T AMVIEIIEMN
ERWEM, RTRTIMEREEN, BEFHE6ERT2021E1MF15E2022F105145, FEHimi¥E6E R T B MPTA63%|
92 N\BYZjEl, mmA92EY, EBITIEE3CNBIRIRRS]. TRIATAMIIT: (1)202248 BN imEMIFRAE6E B T INH A
85-86/\aY; (2)202247 AR hE 962 53 TH NP /982-92/\ae;  (3)2021410 A la# 1 ZE Y67 52 T B 1Py 4963-76/)\
BY; SEREEM: (PEARENMEFE) $£415%) &% ERREET720224108155|2022F105145E£8),3TH
INBEETE) 798/) B,
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PA 7: Occupational Health and Safety

It was noted that the auditee did not post warning sign on water dispenser to avoid scald happening. Reference law:PRC Safety
Manufacturing Law, Article 32
HRAIM I BTN KMME SIS LB R 2N AL, SEEREN: PEARRNERSE™E F=+2%
The auditee did not provide the fire certificate or registered record, certificate or report of construction acceptance checks
for completion of one 3-storey building used as office, workshop and sample room (built in 2014, the building area were 540
square meters. (Reference law and regulation: Fire Prevention Law of the People’s Republic of China Article 13 and PRC
Construction Law Article 61) Reference law: PRC Fire Prevention Law article 11 and article 13, and PRC Construction Law
Article 61.Remark: The building was equipped with adequate fire protection equipment and regular inspection, the house
structure from the outside looked solid, no cracks and good maintenance. The management said it had contacted the landlord to
deal with it.
WHEZESERBIRSBEERNAENAE. FEMERE(ET20145F, BNEMS40TXK)FIEHRESIUEPAMIR TR S,
BEXEEN: (PEAREMEESZE) B+—FME+=%, M (PEARENERTE) £5+—%. &% LER
HINEBERIEEBHERKNE, BFEMMIMNIEFEELREHAIFRF. SERRTERABERELIE,
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