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Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour




General description

Yichun Zhongyi Commerce and Trade Co., Ltd. ((REHHZ EEZGRFREAE) was located at Nonglin Street, Wuying

District, Yichun, Heilongjiang, China (dh[E 2T & F#& ™ I EX &K H#1E). The auditee established at current address since
September 3, 2003. The main productions manufactured by the auditee were CHRISTMAS DECORATION, FESTIVAL GIFT,
and CHRISTMAS ART. The main production processes were as follows: Cutting, toning, colouring, drying, adhering, handiwork,
inspection and packing. The auditee completed all productions and processes. The auditee did not use any contractor and
service provider. In the audit day, all processes were operating normally. There was no obvious peak month in the auditee. The
total land area occupied by the auditee was about 5,000 square meters and the construction areas used by the auditee was
about 2150 square meters. The auditee rented the factory yard from local government. There were three flat building in the
factory yard. One flat building (750 square meters. Built before 1979) was used as office, exhibition room, boiler room, workshop
& warehouse. One flat building (600 square meters. Built in 2014) used as warehouse were belong to local government. One
flat building (about 800 square meters. Built in November 2019) was used as warehouse. No dormitory, canteen and kitchen
was available to employees. There were 22 employees in the factory. The auditee directly hired all employees. Management
representative and employee representatives attended the opening and closing meeting. The auditee was cooperative in this
audit. At the closing meeting, auditor introduced the findings to the management representative and employee representatives.
They accepted these findings and signed the on site report.

Remark:

1. The auditee did not use any contractor/agency, did not obtain any Government waivers, and did not sign Collective bargaining
agreements, which made the Contractor license/permit, Agency labour contract, Government waivers, Collective bargaining
agreements not applicable in this audit.

2. The auditee provided one certificate from local thermal company for review. The certificate indicated the boiler room in the
flat building (The building area was 750 square meters. Built before 1979) was belonged to local government and managed by
local thermal company. The boiler room provided thermal energy to the auditee and one welfare center. The welfare center was
located in neighboring yard. The welfare center was managed by local government. Its main function was to provide old-age
service for the aged people. The buildings in the factory yard except the boiler room were used by the auditee. The audit only
covered the areas used by the auditee.

3. The flat building (750 square meters. Built before 1979) was used as office, exhibition room, boiler room, workshop &
warehouse. The auditee provided its building registration sheet for review. And it indicated the building was built in 1979. So the
fire certificate and building safety certificate were not applicable to the building. The building structure was solid. There was no
crack on the wall of the building. The building had adequate safety exits, evacuation routes and fire-fighting facilities. There was
no obvious structural or fire risk in the building.

4. The auditee dismantled one flat building (about 800 square meters. Built in August 2020) used as warehouse at the beginning
of 2022. The management staff stated they did not inform local government the building construction plan before they built it. So
the local government required the auditee to dismantle it.

5. Auditor: Snow Fan, CSCA, registration number CSCA 21702064

Auditing company: TUV Rheinland, APSCA Number:11600007
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Site Details

Site : Yichun Zhongyi Commerce and Trade Co., Ltd.
Site amfori ID : 156-005036-002

GICS Classification

Sector : Consumer Staples Industry : Household Products
Industry Group : Household & Personal Products Sub Industry : Household Products
GS1 Classifications Product Process Classifications

N.A. N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

22 Workers
1450 Monthly
1800 Monthly
1563 Monthly
6 Workers

8 Workers
14 Workers
8 Workers
14 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
8 Workers
14 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
2 Workers
4 Workers

-5/7



Findings

PA1: Social Management System

Corporate social responsible management system, benefits regulation and working hour management regulation were
established. However, the management staff did not effectively implement these system and regulations in normal times. In this
audit, the findings such as monthly overtime hours exceeded law’s regulation and insufficient social insurance were found. The
auditee did not identify the findings such as employees monthly overtime hours exceeded law’s regulation and insufficient social
insurance in the internal audit and management review. The auditee did not have relevant correction plans.
HEEAEEAR, EHHENINEEFEELRIL, EREEBEARTEEERNRITREARIGIE, EAXEZFE
A MIEEE S EBEMEN L RA BRI, WHEZS KBENRENEEETHEPIRG LA MIEEE 2 EEMER LR
RRIRE, #WEZGREHENRRETR.

The management staff did not effectively implement the working hour management regulation and cost calculation procedure
of manpower and production. The management staff only estimated related data in normal times. The auditee did not provide
written records about capacity plan and cost calculation procedure of manpower and production for review. The finding about
monthly overtime hours exceeded law’s regulation was found in this audit. However, the auditee did not have correction plan for
the finding.
BEARZEERHRITINGENSHHERAZERF, EEARTRRUGE THEXEIE, KEZGSERMBEA~[E
%iﬁi; MAEHAZEICRUEEZ, AREZFR, LA MY EEEENNERNRR, B EZ7E FXHX N6 &
=114,

PA 5: Fair Remuneration

The auditee provided social insurance receipt from December 2020 to November 2021 for review. Currently, there were 12
normal employees and 10 retirees hired to work again. There was no new employees. The retirees hired to work again could
not purchase social insurance based on law’s regulation. Through review the social insurance of November 2021, 11 out of 12
normal employee did not participate in basic endowment insurance. All 12 normal employee did not participate in employment
injury insurance, unemployment insurance, medical insurance and maternity insurance. (Reference Law and Regulation: Social
Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44 and 53) Remark: The auditee purchased commercial
injury insurance for all employees who did not participate in social insurance. The validity period of commercial injury insurance
was from March 29, 2021 to March 28, 2022. Interviewed normal employees who did not participate in social insurance stated
they had participated in endowment insurance for urban residents. And the auditee purchased commercial work related injury
for them. They thought these insurances were sufficient. The auditee stated they respected employees' opinions. The auditee
provided the evidences indicated these employees participated in endowment insurance for urban residents for review.
WEZ AR T 2020F 128 £2021F 1 B9 (RSB LU EZ, B, REZAE 128 EXRTMI10BRKRERT, &8
MRMR T, KIEEENE, BANRTFEMELR, BidEZ2021E 11 ARt RIEE, 28 EXRTHNALEWEF
ZRM, 288127 IE‘tmI%B,QEJH’J;LEﬂ%L, THRE, £FREURKIIRI, (SFEFEN (PEAREMED
SREE) BHHF. ZH=FK =+=%. O+0E%. B+=%) &F. WEZAARERIBE T BV ITHRK, REE
3HIE20214:3 5200 £20224:3H28H, FhREBMRRNER R TR T EEML T HAERAZRE, HERE
ZAMETE W THERRA M. MITEANXLEREERBEN,. WEZARTMEERITINEL. KEZARET MI1S
INIEEE RFFE RICAVIENE LA B 1%,

PA 6: Decent Working Hours

The management staff did not effectively implement the working hour management regulation and cost calculation procedure

of manpower and production. The management staff only estimated related data in normal times. The auditee did not provide

written records about capacity plan and cost calculation procedure of manpower and production for review. The monthly

overtime hours of some reviewed months exceeded 36 hours. However, the auditee did not have correction plan for the

finding. The management staff stated the monthly overtime hours exceeded legal requirement due to urgent production order.

Interviewed employees stated the overtime was voluntary. The auditee paid sufficient overtime wages to them. (1) Through

reviewing the attendance records in March 2021, the monthly overtime hours of 3 out of 6 randomly selected employees

were 38 hours; the monthly overtime hours of rest 3 randomly selected employees were 4-36 hour; (2) Through reviewing the

attendance records in October 2021, the monthly overtime hours of 1 out of 6 randomly selected employees were 48 hours;

the monthly overtime hours of rest 5 randomly selected employee was 12 hours; Reference law: PRC Labour Law article

41. Remark: (1) Through reviewing the attendance records in November 2021, the monthly overtime hours of all 6 randomly

selected employees were 4-18 hours; (2) Through reviewing the attendance records in December 2021, the monthly overtime

hours of all 6 randomly selected employees were 4-18 hours; (3) Through reviewing the attendance records in January 2022, till

January 7, 2022, the monthly overtime hours of all 6 randomly selected employees were 0 hour.
BEARSEENNHRITINGENS N NSREZERR, BEARFERRGETHEXEE ®EZASEREBEN™
AR B S ARFICR UM EZ, FRELH, —EROTANA INYEEY (BB 36/ BT, B4R ERIZ TS FEXTX M) RE
BEEITY, BERATRTAMNNEBRZERTITREES. HRNATIRTMNZEEREN, HKEZAXMT RENMITIT
L’Séﬁf’@ﬂ‘]o (1) B ER2021E3[6ZRATEHER, 6% B2 THISABMPI38)EY; HR3E R T AN EE4-36/\BY,
(2) BIEH2021F1086 B RTEHER, 67 mI':F'E’J1 ABIN48/\at; HR5% B TRIMIETEIR 126, SEERA
M. (PEARBEMESE) $F41%. &3 (1) BIER021F1AZRTIEHE TR, £I62ETHIMPI4-18/)\87;
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PA 6: Decent Working Hours

(2) BIER2021F12H6Z8 R TEHER, £EO6FRZTHME4-18/\8t; (3) BIEH2022£18, 65RTEHER, BE
2022187, £©E86: 5T 8NP0/ \d,

PA 7: Occupational Health and Safety

The toning and colouring workshop had occupational hazardous factor such as harmful gas. However, the auditee did not
conduct occupational hazardous factors monitoring. Reference law: Provisions on the Administration of Occupational Health at
Work Sites (2021), Article 20.
el LeFRaFEEERREEAMR. BRFERAREHITRUEERRLEN. SFEEEMN:. (TEZFRRLIEE
BMEY (2021) %#20%,
The provided risk assessment record did not include COVID-19's risk assessment.
REMRLIT LI RZE B AR BRI TG,
1. The auditee did not provide fire certificate for 2 flat warehouse buildings (Their floor areas both were exceed 300 square
meters. Built after 2014). (Reference Law and Regulation: PRC Fire Prevention Law article 13). 2. The auditee did not provide
construction certificate for 2 flat warehouse buildings (Their floor areas both were exceed 300 square meters. Built after 2014.
(Reference Law and Regulation: PRC Construction Law Article 61). Remark: Through on site observation, these buildings were
steel structure. The building structure is solid. There was no crack on the wall. Most of the materials stored in the building are
combustible. The building has adequate safety exits and evacuation routes. The auditee install adequate fire protection facilities
in the building and conducts regular inspection. There is no obvious structural or fire risk in the building.

1-?&@*27559%%51#\2*’? BCERA (BAEMRYAFI0F, @F20142F) rUHBRRIERS. SEEFEEM (FEAR
HAETHPE) B+=%K. 2. WHRHGRERAE— }:'ﬁF“L (BREFRIIAF300F, EF201427fF) Ay ILH&Z}E

Ho BEREZM (PEARKMERRNZE) F3+—F. &iF: BLIZEDN, XEREY E’]MJEE%N SRy, ERILE IR
B, HERBRE, ABOEFEXLERRARNNYHEIME, XERRERBHREHOMKE . WEESERANIE
BT REREMREHEMREITENES. NgBRERNEMREARKE,

1. The auditee assigned one common management staff to inspect the electrical facilities and sign the inspection records.
However, the management staff was not a qualified electrician. 2. The certificate of the only one electrician expired on
December 31, 2021. Currently, the auditee did not have qualified electrician. Reference law: Work Safety Law of the People's
Republic of China (2021), article 30.
1. WEZRFR—SEREEARRTESREAEENETICR, EXEEEARTEERAMNSBI, 2 B——FBTHIEH
20211283108, BRIMERZAGSEERARMBTI, 5% (PEAREMEZR2E™E) (2021) B=+%.

PA 12: Protection of the Environment

Hazardous wastes and waste gas generated from toning and colouring workshop. But the auditee did not obtain Environmental
impact Assessment (EIA) files, EIA approval and environmental protection acceptance checks report for this construction
projects. Reference law and regulation: Law of the People's Republic of China on the Environmental Impact Assessment, Article
16 and Article 22, and Interim Measures for Environmental Protection Acceptance of Construction Project Completion, Article
11.
HeN LeaFE~ERSNEE, BREZS FHRIGSXPTEIFRR T EX A, M EMIRRERIFIR TR S
ZHEEEM. (PEARENEIFRRMITNE) £16%ME22%, (BRWMBRIIFMRFRIFBIETTIE) F+—2

Through on site observation, hazardous wastes and waste gas generated from toning and colouring workshop. However, the

factory has not conducted Pollutant Discharge Registration of Stationary Pollution Sources. Reference law and regulation:

Guidelines for Pollutant Discharge Registration of Stationary Pollution Sources (Trial) , Article 1.
EeNLteFEELESNEE. BEI1 HA#TEESREHSES. &5 i (BEsRRHSEFICIEER) (X
'f-_r) b %1 Ko

Waste gas generated from toning and coloring workshop. However, the auditee did not perform monitoring for discharged waste

gas pollutants. Laws and Regulations: Measures for the Administration of Environmental Surveillance, Article 21.
EeNLeaFE=L£ES, BERFEZASEXNHRNESSRYBHRHTEN, S EFEM: GMRENSENE) £

21%,




