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Rating Definitions @

A combination of ratings per
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Co.,Ltd
DBID : 401022 and Audit Id : 181121
Audit Type : Full Audit

Audit Date : 25/05/2020
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Main Auditee Information @

Name of producer :

Wenzhou Tianrui Chemical Fibre Co.,Ltd

DBID number : 401022
Audit ID : 181121
Address : No.62 Shunfa Road, Lupu Longgang Wenzhou
Province : Zhejiang Country : China
Management Representative : Hu Hongdong
Contact person: Hongdong Hu Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : other soft goods (please specify)
Product Type : NON WOVEN ITEMS,FACE MASK,HEAD
REST
.
amfo" @ BSCl www. bsciplatform.org Page 3/15

Trade with purpose

Generated on:05/06/2020



Producer : Wenzhou Tianrui Chemical Fibre

Co.,Ltd amfori @ BSCl

DBID : 401022 and Audit Id ; 181121 Audit Date : 25/05/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [ Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 26/05/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

e A A A | o B A A A A B A

Executive summary of audit report

WENZHOU TIANRUI CHEMICAL FIBRE CO., LTD is located at “No.62 Shunfa Road, Lupu Longgang, Wenzhou, Zhejiang Province, China” based on the
Business License. The legal registration address was in line with the actual production site based on the interview with management & workers and on-site
observation. The company started their operations in March 28, 2007 at the current location. The factory's local name is “EM K Hi b 4745 BR A
(91330327660555810E) .

The factory consisted of two flat building for production area and warehouse and 1F of one 6-storey building for office. The total land area occupied by the
auditee is about 3,150 square meters.

Besides, there was other company in same boundary, through document review and facility tour and employee interview, these two companies did not
share staff, equipment or management system. The auditee manages and monitor the health and safety issues in public area such as assembling area and
evacuation passage. Joint fire drill with other companies was arranged and conducted.

There is no kitchen, canteen or dormitory available to employees.

Employees rent apartment nearby the factory for living by themselves. Also, employees have meals in restaurants outside of the factory premise. The
expense for meal is about RMB8-10 per meal and the expense for renting house is about RMB210-380 per month for each employee respectively.

There was no Trade Union or worker committee available in the factory, but there were 2 worker’s representatives elected by workers.

The main product manufactured by the factory was NON-WOVEN ITEMS, FACE MASK, HEAD REST.

The main production processes include mixing, non-woven making, spot welding, assembling and packing.

There was no evidence showing that orders are subcontracted to other factories.

The main production machines or equipment includes 4 non-woven molding lines, 8 spot welding machines.

There was no peak month in the factory, except in February which is Chinese Spring festival and the factory will be closed for about 15 days.

Concerning the fire safety management, the factory did not obtain valid Fire Inspection Certificate from local Fire Brigade with the document number.
Based on documents checked, site observation and employee interview, fire safety was managed effectively. The auditee has established health and safety
committee and conducted risk assessment. The relevant policy and procedures were available for review. The training included fire drill & evacuation
exercise provided to workers regularly. Emergency exits fulfill the legal requirements and are marked legibly for easy evacuation during emergencies, and
they were kept open during the audit. Evacuation plans were posted inside plant and emergency lights were installed at all of the designated places of the
production floor and staircase. Enough firefighting equipment such as fire extinguishers, hydrants and alarms were installed in place, maintained by regular
checks and kept in good condition, which were also confirmed by on site check and test randomly during the audit.

Attendance records from April 2019 to the audit day and payroll records since April 2019 to March 2020 were reviewed in this audit. By cross check those
records, production records and interview with the management, workers and worker representative; no inconsistency on working hours was identified
during the audit. The regular working time was 8 hours per day and 5 days per week.

There were 2 shift productions for employees in non-woven making section; the first shift was from 7:30 to 19:30 with 1.0 hours break, the second shift was
from 19:30 to 7:30 with 1.0 hours paid break; workers generally had overtime work at night on Saturday for 11 hours, but they always had one day off per
week.

There was 1 shift production for other employees from 8:00 to 16:30 with 0.5 hour lunch break from 11:00 to 11:30. Workers generally had overtime work at
night for 3 hours from 17:30 to 20:30 for 1 to 3 nights per week and on Saturday for 8 hours from 8:00 to 16:30, but they always had one day off per week.
Time scanner was used for recording check in/out time and every employee should scan their working time when they entered and exited the facility.

All employees’ wages were calculated by hourly-rate and the lowest basic wage was RMB14.94 (2600/21.75/8) per hour equivalent to RMB 2600 per
month which exceed local legal minimum payment requirement RMB1660 per month equivalent to RMB9.54 (1660/21.75/8) since December 1, 2017.

For overtime premium, 150% and 200% of basic wages were paid to employees for their overtime hours on workdays and rest days respectively, and no
overtime was arranged on public holidays. The auditee did not provide the information on fair remuneration scan or living wage prior to the audit because
they did not know how to finish it. Based on the payrolls provided by factory, the lowest normal wage (excluded OT premium) for workers was
RMB2600/month, which was less than the local living wage (RMB2672.81 /month) calculated by the auditor.

There were total 69 employees including 44 males and 25 females in the factory according to worker roster, site tour and the interview with management
and workers. There were 56 production employees (included mixing, non-woven making, spot welding etc.) and 13 non-production employees (including
finance and management person etc.). The youngest employee who was born in February 2001 and started the work in the factory in December 2019. 39
employees were migrants.

There was no subcontracted worker or service provider (such as security guard) working in the factory. All employees were hired by the factory directly.

10 employees were interviewed, including 7 males and 3 females. Interviewees were satisfied with the working condition and management system in the
facility.

The facility management and workers (representative) showed a positive attitude to this audit during the whole process. The audit was basically fulfilled
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Producer : Wenzhou Tianrui Chemical Fibre

Co.,Ltd amfori @ BSCl

DBID : 401022 and Audit Id ; 181121 Audit Date : 25/05/2020 Trade with purpose
Audit Type : Full Audit

according to the audit plan sent prior to the audit. At the end of the audit, all the findings were accepted by the auditee. The performance areas needed
improvements were as follows: PA1, PA5-7, PA12.

No other serious issue was noted in this audit.

Remark:

1. There are no agencies used by the auditee, which makes the agency labour contract not applicable.

2. The facility did not get relevant document, so no government waiver was attached.

3. The facility did not sign collective bargaining agreement, so no collective bargaining agreements was attached.

4. This is full audit, so no remediation of previous findings/areas of improvement was attached.

5. No inconsistencies were found in this audit, so no inconsistencies between time and production records was attached.

6. APSCA registration number: RA 21703908

7. #COVID19: In COVID-19 period, wage was paid as local law such as wage was paid as normal in February 2020; body temperature was tested every
day, all employees were provided by mask every day.
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Ratings Summary @

Auditee's background information

Auditee's name : Wenzhou Tianrui Chemical Fibre Co.,Ltd Legal status : Private Limited

Local Name : BN REATFRA A Year in which the auditee was founded : 2007

(91330237660555810E)

Address : No.62 Shunfa Road, Lupu Longgang Contact person (please select) : Hongdong Hu

Province : Zhejiang Contact's Email : 81397243@qq.com

City : Wenzhou Auditee’s official language(s) for written Chinese

communications :
Region : North East Asia Other relevant languages for the None
auditee :

Country : China Website of auditee (if applicable) : None

GPS coordinates : E 27°30'9.6012",N120°35'46.4028" Total turnover (in Euros) : 8900000.00

Sector : Non-Food Of which exports % : 43.00

Industry : Textiles, clothing, leather Of which domestic market % : 57.00

If other, please specify : Production volume : 180 ton non-woven fabric
per month, 3500000
pieces mask per month
and so on

Product Group : other soft goods (please specify) Production cost calculation : No

If other, please specify : :ggTWOVEN ITEMS,FACE MASK,HEAD Lost time injury calculation cost : No

Product Type : NON WOVEN ITEMS,FACE MASK,HEAD

REST
Auditee's employment structure at the time of the audit
Total number of workers : 69 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS

Permanent workers 44 25

Temporary workers 0 0

In management positions 2 1

Apprentices 0 0

On probation 0 0

With disabilities 0 0

Migrants (national citizens) 27 12

Migrants (foreign citizens) 0 0

Workers on the permanent payroll 44 25

Production based workers 37 19

With shifts at night 9 5

Unionised 0 0

Pregnant - 0

On maternity leave - 0

.
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Producer : Wenzhou Tianrui Chemical Fibre

Co.,Ltd amfori @ BSCl

DBID : 401022 and Audit Id ; 181121 Audit Date : 25/05/2020 Trade with purpose

Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: D Deadline date:25/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle. The auditee has established a management system to implement the BSCI Code of Conduct.
The organization structure was established and Mr. Hu Hongdong / Vice General Manager was appointed as management representative to be
responsible for the implementation of BSCI values and principles in the operation of the company. There were total 10 social policies, 1 manual
and 51 main procedures based on BSCI values and principles for review. The auditee has established a system to select and monitor its
significant business partner’s social accountability, which included passing BSCI COC & TOI to them to sign and conducting internal social audits
regularly, and the latest internal social audits for the main business partners were conducted in April 2020. However, gaps were identified in
implementation:
W% T #5r BEBSCIRI AR . AT AL T —BE ARG R PATBSCUT AT . a7 5L T ULV BAEdr T w3 R % 7R

(RIRZH) 7 5BSCIFMEMFRIMIPAT. T HES T10ME R THEEOR. VAR TNBL RS FZ R S E . T @5 7 R 2k

A E AR S AL 2 THUER I, BI5LEBSCIMICOCHI TOIZ 1145 & I S il e I W AL 2 TE B % . T X H Sl &1
ARBEBEAT T d5 VIR AL 22 BATATAS R AEAE20204E4 o 7ESEBRAhAT Th A7 7E LR 2586

1.1 - It was noted that the facility established a Social Management System, but in some areas, the system was not run effective, for example, the
workforce capacity in the factory was not assessed, overtime hours exceeded legal limit(the monthly overtime was 136 hours)
WL R IBSCIA EHA R0, (BRAERIFE 2 HHRAT, Hoin: SR AT &3 Ge k], InPEm (a5 £1136 /M4 H .

1.4 - In this audit, it was noted that the workforce capacity in the auditee was not assessed and properly planned to match contracts vis-a-vis delivery
order requirements to avoid the excessive overtime working hour and the maximum monthly overtime was 136 hours.

L AT ST RN, DA CR e 58 BT B (RN AN 2SR G T g, e (AR fo i 21 36 N 4

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The factory has established communication structure and procedures to genuinely involving workers
and their representatives. The long-term goals according to BSCI COC were established to protect workers. The annual trainings on factory’s
policies and procedures were planed and implemented for management and workers. According to interviewees, provided procedures and
records, workers' representatives were elected by workers without any interference from factory management. The latest meeting between
management and worker representatives was conducted on 20 March 2020 and the topics included fire safety, first aid training and production
order etc. The grievance mechanism procedure for internal individuals has been established, and workers could lodge grievances through worker
representative, suggestion box and management directly etc.
W% 77 ¥ EBSCIRIA SR SN ) 337 1 VA e SR AR 7R V) S £ 53 T 3 TARR K2 5. 35 T BSCIRKIY H ARt RIBESL LR T A T
TR RN B L € RS T AR IR SV N R TR BRI B S5 . MR B TR, EEAR R SO e R, R TR H R T E H
EREMAZERETW. R TARGEHZEZMRRIE—R2WT202049E3H 2052817, SUWCERMW RHPi %74, QU IR iT 84, T &
ST PR R HORALE], B AT DO B AR BB R TR R A O SRk TR R

Remarks from Auditee:

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The auditee has set up procedure to protect the right of workers to form and join organizations of their
own choosing. Workers’ representatives were allowed to carry out their duties within working hours without losing pay or other negative
repercussions. The election of worker representative was conducted on 24 March 2020 and there were 2 worker representatives elected by
workers. Workers’ representative could hold collective bargain with factory management though no collective bargain was ever held. Also,
representatives could hold negotiation with factory management regarding issues of health and safety, welfare and work condition. According to
interview with workers' representative, there was no discriminatory treatment from facility management. Also, there was no any restriction of
workers' representatives’ interaction with workers according to employee manual and testimony of interviewees.

e By 4 B EBSCI AR o B o A7 ] 5 T AR FRFR 7 SCAFAHA (R 52 AT LA oL 8% 5 5 & RS, 5 T ARG AT LAE T AR I (47
[T AN 2 A 5 1 T 8 sl P AR AT AR B TR R o B — %6 04 T ARSRIi% 24 12020423 H 24 HdtAT, IRl T ANIEH 124 i TARR. 5 TARKAEAE IR
AT SEHEZEREAT AR, B H BT AR I SRR A TARR AT DL A PR e 2 4, 3 AR B AR SRS 7 T EAT Wk B AR

RFRANAZ IS EEZ M ZNFHE IR TFM L2V D, T %A REARH L R TS R TSR .

Remarks from Auditee:
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Producer : Wenzhou Tianrui Chemical Fibre .

Co.Ltd amfori () ssci
DBID : 401022 and Audit Id : 181121 Audit Date : 25/05/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The overall observation showed that the auditee had established related non-discrimination policy and
effectively cascade to all employees. Trainings are provided to new hires upon hiring and refresh training are provided annually. The latest
training was arranged in March 6, 2020. The auditee has set up procedure to prevent any kind of discrimination and management were trained
and promised to obey this principle. The auditee paid particular attention to avoid discrimination against vulnerable groups like disabled workers,
pregnant women or migrant workers through employee manual and normal training. The auditee did not use health conditions for discrimination
such as medical testing, virginity tests, use of contraception or equivalent. All interview employees, especially the female interviewees told
auditors there was no discrimination within the factory.
B 1275 H B EBSCI AR N . 4 w7 A% 5 72 52 1 B 1 10 SO BB O HLI 28 a5, 53 DR MR e A e ed NIRRT A N R 5 3%
VIR O ST 51 220 B AR BB . s — B I 2202043 6 H o 4 F A% 5 7 1 A5 1 SR 0 B SRR PP SCAF, B i BN DA 652 17 A
T AR TN . AF XTSI BRI 0L L, WRL TASME TS T 7RRE, JREE A TFN, HE SRR R . A E 5
ANUAS RS LA R 2R, DR Y, BEZR T B SR T BOR B B SRR . I 27 02 1, L3 Lo M0 1) o A 0 S RIS A

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: C Deadline date:25/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle. All employees’ wages were calculated by hourly-rate and the lowest basic wage was RMB14.94
(2600/21.75/8) per hour equivalent to RMB 2600 per month which exceed local legal minimum payment requirement RMB1660 per month
equivalent to RMB9.54 (1660/21.75/8) since December 1, 2017. For overtime premium, 150% and 200% of basic wages were paid to employees
for their overtime hours on workdays and rest days respectively, and no overtime was arranged on public holidays. The auditee did not provide
the information on fair remuneration scan or living wage prior to the audit because they did not know how to finish it. Based on the payrolls
provided by factory, the lowest normal wage (excluded OT premium) for workers was RMB2600/month, which was less than the local living wage
(RMB2672.81 /month) calculated by the auditor. The factory provided leave according to employees ‘application and legal requirement on paid
basis. Maternity benefit was provided to female employee who was legally entitled to this welfare as per legal requirements. No illegal or
unreasonable deduction had been identified through document review or reported by the interviewed workers. However, gaps were identified in
implementation:
Bl o 1% 7 4y B BSCIRA SRR N o BTAT 03 LI L B 350 T/ L8 . s e s A1 L B Ak 2 260070/ H 514.9470//NF (MA20174E12 3 HF
W) o L] A TR RIEA T % 2260070/ H 5 14.947C/0 , FFEEMRER . MBER ST RFSEEE, B AR BB IEH T3 #91.56%,
JARIMPEAS IS TR 2,065, T) AgHEEMREmYE. T A THRAER LY, FAT) AmdEanfd s, @& T 3 Em Tk, T
SCAYSE 03 T RARFEAH M GHBRINBESE) 92600/, (KT &% it S 4G T %2672.81 0 . 1) #MVAEEROMRYE 0l TR R T
HHHB I A5 & SR M 2o P 08 AR T P M. S SR TR Al SR A RIUE B A G BTk A0 A 3 ot i 77

5.4 - The main auditee did not get information from relevant organization and analyzed possible gaps between the actual remuneration and fair
remuneration figures. Based on the payrolls provided by factory, the lowest normal wage (excluded OT premium) for workers was
RMB2600/Month, which was lower than the local living wage (RMB2672.81 /month) calculated by the auditor and exceed the local minimum
wage.
T A SRBVE TSP ARHE R, R AT HSE T8 5 AP LR 2 M n ReA/E M ZE0E, @A T 4Rt Lo R, T 34 R T H il
AH CHIERINPES) 9260070/ H , KT 8% S TS A AR T T % 2672.81 T iR H AR T AH 1 B AR T B e o

5.5 - Insufficient social insurance was provided in the facility. It was noted that there were 69 employees in the facility, 0 employees were retiree, 0
employee was temporary, 0 employee was dispatch, 0 employee was newly joined, so 69 employees should be covered in social insurance in
this audit. Social insurance receipt from April 2019 to March 2020 were provided for review, as the social insurance receipt of most recent month
(March 2020), the factory only provided 48 out of 69 employees (69.6%) with maternity insurance, medical insurance, pension insurance,
unemployment insurance, accident insurance. The facility did not provide commercial injury insurance to any workers who are not covered by
social insurance scheme. The facility did not obtained waiver about social insurance from the local government. The reason that most employees
did not purchase social insurance was that they wanted to make more money and were not willing to take part of their wage to purchase social
insurance. (Article 72 and 73 of the Labor Law of the People's Republic of China.)
T i REESA L. T A694 5 L, A04 R LHTRMIRE, F04INN T, 0&IKE T, 0¥ i LIEAREZT694 R TN Z{Rit4
fRES . T 42472019454 H 51202043 H (AL AR IR LARL# % . AR 4E20204F 3 H 4 AL ARG o, ) U694 5t TH 11482 44t T A &
Br, BEy7. 908, SRR, TARK. tsch s BAL R R TAHRAERL R ANG . T WA B A BURF MR 1A AL RIS K R TAZ:
Tk 2 O sy A S RS A AT T A B Bt — 00 T %8 0 SE A 2 R 6 DA B8 22 1 2 JIWAON (8 N R SEATE 55 3 L 5B+ =0%)

Remarks from Auditee:
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Producer : Wenzhou Tianrui Chemical Fibre

Co.,Ltd amfori @ BSCl

DBID : 401022 and Audit Id ; 181121 Audit Date : 25/05/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: D Deadline date:25/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle. Attendance records from April 2019 to the audit day and payroll records since April 2019 to
March 2020 were reviewed in this audit. By cross check those records, production records and interview with the management, workers and
worker representative; no inconsistency on working hours was identified during the audit. The regular working time was 8 hours per day and 5
days per week. There were 2 shift productions for employees in non-woven making section; the first shift was from 7:30 to 19:30 with 1.0 hours
break, the second shift was from 19:30 to 7:30 with 1.0 hours paid break; workers generally had overtime work at night on Saturday, but they
always had one day off per week. There was 1 shift production for other employees from 8:00 to 16:30 with 0.5 hour lunch break from 11:00 to
11:30. Workers generally had overtime work at night for 3 hours from 17:30 to 20:30 for 1 to 3 nights per week and on Saturday for 8 hours from
8:00 to 16:30, but they always had one day off per week. Time scanner was used for recording check in/out time and every employee should
scan their working time when they entered and exited the facility. There was no any kind of negative repercussions of refusing overtime work.
However, gaps were identified in implementation:
W %7 5 WEBSCI AR SN . T 324t 7 52019454 H LAK K5 Bhid sk (42 f 1201944 H -2020423 H () T ¥ il AL b . AR4EZE X H# %
T $ROERE B . AR IO R UK, B KR T I 7 fA 8. T JERIESE. HW TENERAESR, R8N . T Y
ARG 2 () SEAT P FE ], 58— BE/E7:30-19:30, alA 1.0/ AR BRI, 58 HER19:30-7:30, A VNSRBI (] BT A S E
yE, EERESRE R, L) HABRA ST APETAER]; TAER AR 1:8:00% F4-16:30, #/FPR B [1]7911:00211:30; LA H M
17:30-20:30/NHE3 /)N S 45 i e -3 /N b, JA 7S AA8:00 2 21 16:30 N HES/NF, (HAEfE 2= ARk B AR L) (A fi 1% B RGuid st LAERT ). 52
LA] AR NPT AN A AL i 5 2R AR SERRHAT s A7 7E LA R 2286

6.2- Based on 10 sample workers' overtime records and payroll from three sampled months (March 2020, August 2019, October 2019) provided by
the factory, it was noted that 10 out of 10 selected workers’ monthly overtime were 53-136 hours in August 2020, 10 out of 10 randomly selected
workers’ monthly overtime were 50-128 hours in October 2019, , 10 out of 10 randomly selected workers’ monthly overtime were 50-136 hours in
March 2020 exceeded legal overtime limit: 36 hours per month, the maximum monthly overtime was 136 hours. (The PRC Labor Law article 41)
FTHIFE1044 5 1202043 H, 20194E8H, 2019910 H =58k &I, 104 2 L 910 A1E 201948 H InsEmT ] #953-136 /)M, 1044 51 L HH)
10 A1E 2019410 H INBERT [ 950-128/NEF, 1044 53 LA (110 AFE 202043 H INFERT i) 950-136 /N o 55K H INBERT 1) 9136/ /H o ( (R AIR
FERIE 7375 S0 +—%)

Remarks from Auditee:
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Producer : Wenzhou Tianrui Chemical Fibre .

Co.Ltd amfori () ssci
DBID : 401022 and Audit Id : 181121 Audit Date : 25/05/2020 Trade with purposs
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: B Deadline date:25/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle. The auditee basically complied with occupational health and safety (OHS) regulations. The
auditee has collected the applicable occupational health and safety regulations and laws. The risk assessments for safe, healthy and hygienic
working conditions have been conducted. The factory has documented health and safety management procedures and manuals. Relevant
implementation records including risk assessment document, health and safety training evidence, fire and evacuation drill log, fire device check
records were provided for review. During onsite walk through, it was noted that the facility premise was structurally safe as there was no visible
defect found during the audit. Factory floor were found organized and clean during the audit. One health and safety committee were established
to implement and maintain the health and safety management system, and the latest meeting for the committee was conducted on 21 April 2019.
Emergency exits were provided and marked legibly for easy evacuation during emergencies. Fire alarms were installed. Drinking water was
provided free of charge, the facility installed at least one drinking site every floor. During site tour it was noted that working environment with
respect to lighting of the factory was acceptable. Firefighting equipment were provided and maintained through regular checks. Evacuation plans
were posted inside plant and emergency lights were installed at all of the designated places of the production floor and staircase. The factory had
2 trained first aid personnel. First aid kits were provided in case if it was required by any employee in-side the production floor. Sufficient number
of toilets was provided separately for male and female workers. N/A note: 7.21 There is no canteen in the factory. Workers take meals near the
factory by themselves. 7.23 The auditee did not provide transportation to workers. Workers walked, rode or took bus for work by themselves,
which was confirmed by factory tour, management and employee interview. 7.24 There is no dormitory. If needed, workers have to rent houses
near factory by themselves.
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7.1 - It was noted that the health & safety management system was not operated effectively, which resulted in some findings on PA7 regarding
violations on health and safety regulations were identified during the audit.
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7.2 - Insufficient social insurance was provided in the facility. It was noted that there were 69 employees in the facility, 0 employees were retiree, 0
employee was temporary, 0 employee was dispatch, 0 employee was newly joined, so 69 employees should be covered in social insurance in
this audit. Social insurance receipt from April 2019 to March 2020 were provided for review, as the social insurance receipt of most recent month
(March 2020), the factory only provided 48 out of 69 employees (69.6%) with accident insurance. The facility did not provide commercial injury
insurance to any workers who are not covered by social insurance scheme. The facility did not obtained waiver about social insurance from the
local government. The reason that most employees did not purchase social insurance was that they wanted to make more money and were not
willing to take part of their wage to purchase social insurance.
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7.3- 1.1t was noted that no on-service occupational health examination , pre-job and post-service occupational health examination was provided to 35
out of 35 workers in contact with occupational health hazards, such as volatile organic gases and noise. (PRC Law of Prevention and Control of
Occupational Diseases Article 35) 2.It was noted that there was volatile organic gas and noise in molding section and injection section, the
auditee didn’t conduct the occupational hazards factors testing in 2020 and 2019. (Supervision and Administration of Workplace Occupational
Health Article 20)
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7.6 -  Although the factory had established the personal protective equipment procedure, provided the personal protective equipment and relevant
training to employees. However, it was noted that non-woven making workshop exposing in volatile organic gas and noise, 7/18 molding
employees did not wear masks and earplugs provided by the facility. (Law of the PRC on Work Safety Article 42.)
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7.11 - Through document review, it was noted that the fire safety certificate and building structure safety certificate for all factory buildings were not
provided during this audit. (PRC Fire Prevention Law Article 11 & Article 13, PRC Construction Law Article 61)
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Producer : Wenzhou Tianrui Chemical Fibre

Co.,Ltd amfori @ BSCl

DBID : 401022 and Audit Id ; 181121 Audit Date : 25/05/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The overall observation showed that the auditee established its child labor forbidden policy. It was noted
that the HR related officer had to check the ID and age during the hiring process. Through management interview, worker representative
interview and employee interview, all knew the child labor forbidden policy and confirmed no child labor in the factory. There was no child labor
identified during document review, plant tour and worker interviews. No historical child labor was reported by the interviewed workers. The
youngest employee who was born in February 2001 and started the work in the factory in December 2019.
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Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The auditee had established related policies to ensure young workers' working time and not to contact
with hazardous materials. There was no young worker hired. N/A Note(9.1/9.2/9.4/9.5/9.6): There was no juvenile worker found in this factory
during this audit through document review, worker interview, management review and onsite observation. The youngest employee who was born
in February 2001 and started the work in the factory in December 2019.
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Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The facility established policy to ensure that the employment relationship is not precarious for workers.
Through management interview, the person in charge understand relevant most of the requirement and she indicated that she will update all
requirement such as local law regular as requirement of the procedure, and internal assessment for this part is conducted and the latest
assessment was conducted on May 2020. Confirmed through employee and employee representative interview, they needed to sign standard
labor contracts with factory and they kept one labor contract. The factory established human resource management procedures which regulated
the standard of recruitment, remuneration, hours of work, disciplinary measures, promotion, training, termination of employment. As per
interviewed workers, they all stated that they had understandable information of the factory before entering into employment. The factory signed
labour contracts with employees within one month of recruitment according to legal requirement and the worker kept one labor contract. The
auditee did not use temporary job arrangements to cover workloads that lack pre-determined end dates. No agency was used by main auditee.
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Remarks from Auditee:
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Producer : Wenzhou Tianrui Chemical Fibre

Co.,Ltd amfori @ BSCl

DBID : 401022 and Audit Id ; 181121 Audit Date : 25/05/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date;

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The auditee had established a written policy and procedure against prevention of bonded labor, and the
latest training on “no bonded labor” was conducted for management and employees on 6 March 2019. No movement restriction was implemented
in the facility. Workers could access to toilets or drink facility freely without any restriction and workers could leave the facility during the meal
break or after the shift freely. All work was done on voluntary basis. All workers kept their original ID cards and labor contracts by themselves and
the factory did not collect any deposit upon hiring. The disciplinary procedure stipulated that employees would be warned, gigged or fired if they
violated factory rules. No any disciplinary deduction was charged as a disciplinary practice. According to interview with management, they were
all aware of the procedures regarding anti-bonded labour. Workers were not subject to inhumane or degrading treatment, corporal punishment,
mental or physical coercion and/or verbal abuse according to interview with workers.
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Remarks from Auditee:

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: B Deadline date:25/12/2020

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle. It was noted that the facility had established environmental protection management procedure.
Supplier control policy regarding environmental protection was defined and implemented. The facility had set up procedures to improve the
environmental and work condition according to BSCI code of conduct. The factory did not conducted Environmental Impact Assessment. The
factory used tap water supplied by local water plant which was under the supervision of local government. However, gaps were identified in
implementation:
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12.3 - It was noted that the factory did not provided EIA and EIA approval and the approval document for on-site inspection and acceptance of
completed environmental protection facilities for review in the audit. (Article 16 & 22 of PRC Environmental Impact Assessment Law and Law of
the People's Republic of China on the Environmental Impact Assessment (2002), Article 9 of the Regulations on Environmental Protection Check
and Acceptance for Completed Construction Project)
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 181121] Audit Date: 25/05/2020 PA Score: A Deadline date:

GOOD PRACTICES:
Nil

AREAS OF IMPROVEMENT:
The main auditee respects this principle. The auitee has established the policies and procedures on Ethical Behavior, which included risk
assessment or prohibition of corruption, extortion, or any form of bribery and fraud, investigation of unethical behaviors, and privacy protection
and information security, etc. The factory provided the regular training on anti-bribery and anti-corruption for employees on 15 June 2019. No
falsifying information related to factory’s activities, structure and performance was provided and identified during the audit. The facility also
established the grievance mechanism for employees to report unethical business behaviors, and the procedure for investigation and
discouragement to follow.
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Remarks from Auditee:
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Producer : Wenzhou Tianrui Chemical Fibre .
amfori () esc

Co.,Ltd
DBID : 401022 and Audit Id : 181121 Audit Date : 25/05/2020 Trade with purpose

Audit Type : Full Audit

PA12 | PA13 | Overall Rating
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Producer : Wenzhou Tianrui Chemical Fibre

Co.Ltd amfori () esc

DBID : 401022 and Audit Id : 181121 Audit Date : 25/05/2020 Trade with purpose
Audit Type : Full Audit

Producer Photos

[External photo(s) of the production unit(s) Photo first aid facilities
1-2 External photos of the office and production units.jpg Photo of first aid fa

Photo of chemical storage room (if applicable)
13-1 Photo of secondary container for chemical.jpg

Photo of the code of conduct on display Photo of the inside of the main production hall Photo of the inside of the main production hall
7. Photo of the COC on display.jpg l9-1 Photo of mixing section.jpg 9-2 Photo of non-woven cloth producting section.jpg
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DBID : 401022 and Audit Id : 181121 Audit Date : 25/05/2020 Trade with purpose
Audit Type : Full Audit

IPhoto of the inside of the main production hall
9-4 Photo of mask packing section.jpg

IPhoto of the personal protection equipments (if applicable)
11-2 Photo of PPE Signaling.jpg

IPhoto of the inside of the main production hall
[13-2 Photo of washing facility.jpg

Photo of the inside of the main production hall
[14-3 Photo of potable water.jpg
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