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Overall rating

"

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers
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PA 10: No Precarious Employment
PA 11: No Bonded Labour
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

Yuhuan Longwang Technology Co., Ltd. (£ R ER/AT]) was located at EAST AREA OF MEIAO VALVE
INDUSTRY FUNCTIONAL ZONE, YUHUAN, Zhejiang (#7514 X iRI = IhREX 875 A X ZR ). The main products of the
factory were Drain valve. The main processes observed in the factory were cutting, metalworking(CNC, welding, punching, pipe
bending), polishing, assembly and packing. No obvious off or peak season occurred in the facility. Die casting, hot punching,
electroplating processes were subcontracted to other factories outside. The management knew clearly about identified findings.
They showed active attitude to improve identified findings.

There were one 6-storey building(1#: 1 floor underground as canteen and 5 floors overground) in the boundary. The factory
had rent part 1st floor(about 476m2) of 1# building to factory(A) producing metal products with separated entrance gate. Other
areas(total about 11970m2) were used by the factory as production areas, warehouse, office and canteen. The factory didn't
share production areas, business and workers with other factories in the same boundary.

Remark:

1. No any wavier on overtime was got from local government in the facility. No collective bargaining occurred in the factory. The
facility didn’t use any labor contractor and agency . So these documents were not applicable to attach to the report.

2. Auditor: Sun Sun, CSCA, registration number 21701729; Auditing company: TUV Rheinland, APSCA Number: 11600007.

3. The audit started at about 08:00 am on July 8, 2022. The auditor spent 0.5 hour during lunch break for document review
without management on July 8, 2022.
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Site Details

Site : Yuhuan Longwang Technology Co., Ltd.

Site amfori ID : 156-001006-002

GICS Classification

Sector : Consumer Discretionary

Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

N.A.

Industry : Household Durables

Sub Industry : Housewares & Specialties

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

97 Workers
2070 Monthly
2600 Monthly
2229 Monthly
15 Workers

47 Workers
50 Workers
47 Workers
50 Workers
0 Workers
0 Workers
0 Workers
0 Workers
11 Workers
5 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
34 Workers
34 Workers
0 Workers
0 Workers
47 Workers
50 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
7 Workers
8 Workers
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Findings

PA1: Social Management System

The facility had set up system to manage amfori BSCI COC implementation. They also appointed responsible person in each
performance area. But there was still some issues on management. Then findings on overtime, social insurance, etc. were
identified. The management stated that some workers didn’t want to take part in social insurance. They didn’t force workers to
take part in social insurance. They didn’t set up overtime controlling mechanism to monitor the compliance on workers’ overtime.
I BRI RS REERamfori BSCUENSLHE, B BESMUITIRESHRRA, BREEER ENMBES DR, EUILEm
pEedial, R, EHEREIT R, BERRTES TATESMMEER, MITEEERFITASMER. MI1&ERILMPHTE
HLHIR = T A NP R &1
The auditee had established production capacity planning and cost calculation procedures. But they didn’t plan production
capacity and overtime strictly according to relevant procedure. So workers’ overtime was not ensured to comply with local law
requirement.
WEIZA BRI RS ZERER, BEMITEE M SIRIERXIERRIT = NPt e, Fib&EmEIANMD
PERTIEIRT & HHEMER,

PA 2: Workers Involvement and Protection

The management didn’t define long-term goals, such as overtime complied with local law requirement, etc. according to amfori
BSCI COC requirement.

BER&ARIEamfori BSCIEMER EXRIFTANKIIBEAT, MMNRTESHEMER, Fo

PA 5: Fair Remuneration

Insufficient workers took part in social insurance. Some workers stated that they didn’t want to enjoy social insurance due
to personal reason. The management had communicated relevant policy to them. They had rural insurance at home. The
management didn’t collect records on rural insurance. There were 97 employees with 7 retired workers and 0 new worker
within one month in the factory. So 90 employees should enjoy social insurance. The factory provided social insurance payment
voucher from June 2021 to May 2022. Based on voucher of latest one month, 64 out of 90 employees didn’t enjoy retired,
unemployment, medical, maternity insurance. 90 employees had injury insurance. 4 retired workers had overage injury
insurance. (Reference Law and Regulation: Social Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44, 53)
Remark: The factory provided commercial accident insurance for other 3 retired employees. The contract was valid from June
28, 2022 to June 27, 2023.

SMERARRE. R TARTHNTHFN>AREFEZEHR, EEEERBEXBERSHMI], MIMNERERR.

BEERSBEWRERRIZR. I BY7RAET, SFEZRARRINIZE—NAAMRT, ALOBATEZEHR. T

R T2021E6 5 202255 M REMEIE, BFRE—TANEIE, 0BRTIHEMAZRATEEEZRE, Kb,

EiT, £8FRM, 0BRTEILHR, 42 RRETEBIRITMHR. (BEFEFEN: (PEARENEMHSRIRE) B

10, 23, 33, 44, 53%) &F: I BREBUBIMRIRAHERIZRART, SREARM20226467528HF202346527
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PA 6: Decent Working Hours

Workers’ monthly overtime exceeded local law requirement. The management stated that they didn’t have effective mechanism
to control and monitor workers’ overtime. They considered production more important than the compliance on overtime. Workers
overtime worked voluntarily if production was busy. The overtime detail of sampled 3 months’ attendance records as below: In
December 2021, 15 out of 15 random selected workers’ monthly overtime exceeded 36 hours. The maximum monthly overtime
was 54 hours; In April 2022, 15 out of 15 random selected workers’ monthly overtime exceeded 36 hours. The maximum
monthly overtime was 58 hours; In May 2022, 15 out of 15 random selected workers’ monthly overtime exceeded 36 hours.
The maximum monthly overtime was 52 hours. (Reference Law and Regulation: Labor Law of the People’s Republic of China,
Article 41). Remark: In June 2022, the maximum daily and monthly overtime were 2 hours and 38 hours respectively. In July
2022 (from July 1, 2022 to July 8, 2022), the maximum daily and monthly overtime were 2 hours and 14 hours respectively.
TARAMPEBE S EMBER, BEERERTMITLEE BBV GIRIZHI K 515 T ARINYERTE, 1AL b nyies e s
BMEEE, MREMIE, TABRBMMRIE MESNBEZHIERMNMIBFFENT: 2021F128, 158ERTHE15F
RIHAIMPLBE36/)\EY, RABMPIAS4NEY; 2022648, 15&ERTHE15EETHA MITEE36/M\Y, KAAM
BER58/hBY; 20224258, 15BMERTHE1SZRITHAMPLBEHI6/NET, mABMITAS2NE, (BEEFEM: (P
AREMESGE) , £41%) &iF: 12022568, SABMIIKRA MR R2ET K38/ \b, £20225F675 (202247
B1HZE20225£7H8H) , ABMYIRA MY F1R2/\ed K 14/1\Bdo
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PA 7: Occupational Health and Safety

The factory didn’t provide noise and air quality testing report of hazardous areas, such as cutting, metalworking and
polishing areas (producing copper dust and noise), etc. They also didn’t arrange pre-job, on-service, off-post occupational
health examination for relevant workers in hazardous areas. The management stated that they had arranged noise and air
quality testing. But they didn’t get formal report so far. (Reference Law and Regulation: Provisions on the Administration of
Occupational Health at Work Sites, Article 20 and Law of the People's Republic of China on the Prevention and Control of
Occupational Diseases, Article 35).
I RERMHCEXENBRERTSREBLENRS, MTH, STRMEKE (FERENES) , F MIEELHN
g, ERRBERIRVERREACAEEEXENEXGRT. EEERIMUIEELLH TRERTSREWN, BEMINBRIE
B2 EXRE. (BFEFEEN: (TEFARLITEEEME) , 05K (PEARENERWEEE) , $F35%)
About 5% workers didn’t wear PPE during operation, such as one polishing worker without dust mask and earplug, one cutting
worker without earplug, etc. Relevant workers stated that they forgot to wear relevant PPE sometime.(Reference Law and
Regulation: Work Safety Law of the People's Republic of China, Article 45)
KWW T AT R BB SENFRAR, MIBMATALSEHLASKEE, 18 THIAREEE, F. HXRIR
T~MUNENBRSIEMBEXNFRAR. (BFEEEMN: (PEARENER2EE) , $45%)

No secondary containment, safety label or MSDS were installed for three barrels of lubricating oil used in metalworking
workshop. They didn’t install anti-falling device and safety label for liquefied petroleum gas tanks, argon gas cylinder.
(Reference Law and Regulation: Code for Design of Building Fire Protection and Prevention, Article 3.6.12, Regulation on
chemical safe handling in workplace, Article 12, Safety rules for handling, loading and unloading, storing and using of cylinder,
Article 8.2.4)
BEAEEIXEFERANEIDEHEE ZREE, REMEKRMSDS, HITEERREABSERRSRILEHIREILHER
RENE, (BEERREN. (BRKHAFE) , $£36.12%, (THRIMREEAKFRME) , £12%, (SRR
im. REH., FENEARLME) , $8.24%)

1.The factory didn’t get register certificate or annual inspection report of one forklift. They also didn’t get regular inspection

report of safety valve and pressure gage used in one pressure vessel. (Reference Law and Regulation: Special Equipment

Safety Law of the People's Republic of China, Article 33,39 and 40) 2 The pulley of six punching machines and two meter lathes

were missing safety guard. The pedals of mentioned punching machines were also missing safety guard. (Reference Law and

Regulation: General rules for designing the production facilities in accordance with safety and health requirements, Article 6.1.2)
LI EERB AN ENEIRIEREERIIRS. T EERNBEI&ENBSR LREMRENRNERR LIRS, (B
EEREEN: (PEAREMERFMIEEREE) , 833, 39, 40%) 268 4KK2ENRENE TRV FRIFE, BEHK
FIHB R MRIRE, (BEAEEAM: (EFRER2IREt2n) , 5$6.1.2%)

PA 12: Protection of the Environment

1. About ten barrels of waste lubricating oil containers were stored in open area. No disposing records of hazardous waste
(waste lubricating oil or containers, etc.) to licensed vendor was provided for review. Relevant waste containers was gave
back to their suppliers stated by management. (Reference Law and Regulation: Standard for Pollution Control on Hazardous
Waste Storage, Article 6.3.9 and Law of the People’s Republic of China on the Prevention and Control of Environmental
Pollution by Solid Wastes , Article 82) 2. The factory didn’t monitor boundary noise and waste gas (mainly produced by
cutting, metalworking, polishing processes), cooking fume of canteen. (Reference law: Measures for the Administration of
Environmental Surveillance, Article 21 and Emission standard of cooking fume, Article 4.2)
1. G10FEDEMEBERTR. T OSEREERERY (B8 EkiE, F) AEARMHNELIENIIR. BEEBERTE
WITEBENE, (BEEFEN: (BREVCFESRTENE) , $6.3.9% K (PEARENEBEREYSRIFER S
E) , B82%) 2. T AN RRERES (FEATH, STRMATIRS~%) , 82dR. SEEREM:. GFR
WNEEIE) , F21EKR (RBWHIRHBATE) , $4.2%)




